
 

 

 
AGENDA 
Ordinary Council Meeting 
To be held in Council Chambers, Wolfram Street Westonia 
Thursday 20th June 2024 
Commencing 3.30pm 
 

Dear Councillors, 
The next Ordinary Meeting of the Council of the Shire of Westonia will be held on 20th June 
2024 the Council Chambers, Wolfram Street, Westonia. 
 
Lunch – 1.00pm 

Concept Meeting – 1.30pm – 3.00pm 

Afternoon Tea – 3.00 pm –3.30 pm 

Council Meeting – 3.30 pm 

   _ 
BILL PRICE 
CHIEF EXECUTIVE OFFICER 
18 June 2024  
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Disclaimer  

 
No responsibility whatsoever is implied or accepted by the Shire of Westonia for any act, 
omission or statement or intimation occurring during Council meetings. 
 
The Shire of Westonia disclaims and liability for any loss whatsoever and howsoever caused by 
arising out of reliance by any person or legal entity on any such act, omission or statement or 
intimation occurring during the Council Meetings. 
 
Any person or legal entity who acts or fails to act in reliance upon any statement, act or omission 
made in a Council or committee meeting does that persons or legal entity’s own risk. 
 
In particular and without derogating in any way from the board disclaimer above, in any 
discussion regarding any planning application or application for a license, any statement or 
intimation made by any member or Officer of the Shire of Westonia during the course of any 
meeting is not intended to be and is not taken as notice of approval from the Shire of Westonia. 
 
The Shire of Westonia warns that anyone who has any application lodged with the Shire of 
Westonia must obtain and should only rely on WRITTEN CONFIRMATION of the outcome of the 
application, and any conditions attaching to the decision made by the Shire of Westonia in 
respect of the application. 
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STRATEGIC COMMUNITY 
PLAN 

 2018-2028 
 
 
 
 

 
 

 

  

OUR VISION 
A vibrant community lifestyle 

CORE DRIVERS 
1. Relationships that bring us tangible 

benefits (to the Shire and our community) 
2. Our lifestyle and strong sense of 

community. 
3. We are prepared for opportunities and 

we are innovative to ensure our 
relevancy and destiny. 

OUR VALUES 
Respect – We value people and places and 
the contribution they make to the Shire. 
 

Inclusiveness – Be receptive, proactive, 
and responsive. 
 

Fairness and Equity – Provide services for a 
variety of ages and needs. 
 

Communication – Create opportunities for 
consultation with the broad community. 

MISSION 
Provide leadership and direction for the 

community. 

 
 
 
 
 

 
Support growth and progress, 
locally and regionally… 
 
Efficient transport connectivity in 
and around our Shire. 
• Continue to utilise our Road 

Management Plan, which 
incorporates a road hierarchy, 
minimum service levels and 
maintenance policy. 

• RAV Ratings and Shire boundaries are 
consistent across local government 
boundaries. 

• Lobby and build enduring partnerships with 
key Government Departments to improve 
Great Eastern Hwy. 

• Actively participate in the Secondary Freight 
Network group. 

• Develop and implement a Road Asset Plan 
highlighting key funder and strategic 
partnerships to support sustainability. 

• Develop a Gravel Reserve Policy which 
identifies future gravel reserves and 
recognises cost to local government. 

• Educate road users about road safety and 
driving on gravel roads. 

• Optimal and safe use of our plants and 
equipment assets. 

• Ensure that appropriate RAV vehicles traverse 
correct RAV routes. 

• Maintain our airport with a view to 
improvements to meet commercial and 
recreational aviation needs. 
 

Facilitate local business retention and growth. 

• Council recognises the opportunity of partnering 
with Westonia Progress Association, works closely 
and supports them to help achieve their economic 
development projects and our strategic goals. 

• Council continue to have a role in facilitating the 
presence of a Co-op in our community. 

• Enhance local economic activity by supporting the 
growth of tourism in our Shire and region including 
applying for funding to improve tourist facilities. 

• Improve our online tourism presence. 
• We forward plan to improve the economic diversity 

in our community. 
• In partnership with Council, the mine develops long 

term business plans for current mine assets. 
• Investigate options for multipurpose 

accommodation if vacancies arise in mine 
accommodation. 

 
 
 
 
 
 

Provide community facilities 
and promote social 
Interaction… 

 
Plan for community growth and changing 
demographics. 
• Develop the Town Planning Scheme. 
• Plan and develop residential and industrial land. 
• Community safety and ease of access around town 

is a priority. 
• Our lifestyle, facilities and sense of community is 

promoted. 
• The CEACA project continues to expand the number 

of universally designed dwellings in our town. 
• We support our emergency services. 
• We enable visiting health professionals to our 

community. 
• The Community Resource Centre receives external 

funding to provide preventative health and 
community development initiatives to the 
community. 

• We facilitate healthy and active ageing in place  
• Our cemetery is well presented. 
 
Our community has the opportunity to be active, 
socialised and connected. 
• We collaborate and encourage active engagement 

in local clubs and community initiatives that 
support a healthy lifestyle. 

• Investigate motor sport opportunities around the 
Shire. 

• Preserve and celebrate our local history. 
• Support our volunteers and clubs to remain strong, 

dynamic, and inclusive. 
• Encourage lifelong learning. 
• Children and youth have active and social 

opportunities. 
• Continue to provide high standard and accessible 

shire facilities. 
• Retain and expand Westonia’s unique tourism 

experience. 
 

Natural spaces are preserved and bring us value. 
• Sustainably manage our reserves and open spaces. 
• Participate in best practice waste management. 
• Work collaboratively to meet legislative compliance 

with managing weeds and pests as well as our 
environmental health standards. 

• Investigate renewable energy generation 
technologies. 
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Continually enhance the 
Shire’s organisational 
capacity to service the needs 
of a growing community… 
 
Be progressive and capture 
opportunities. 
• Be open to local productivity/ best 

practice and cost saving opportunities 
locally and regionally. 

• Investigate joint resourcing and 
tendering  

• Advocate and develop strong 
partnerships to benefit our community. 

• Be prepared by forward planning our 
resources and focusing on continuous 
improvement. 

• Identify risks and opportunities after the life of the 
mine. 
 
The community receives services in a timely 
manner. 

• Meet our legislative and compliance requirements. 
• Work towards optimal management of our assets. 
• Work to develop Councillor and staff skills and 

experience to provide career and succession 
opportunities within the Shire. 

• Inside and outside staff are multi skilled to understand 
the business of local government and provide a 
seamless service to the community. 

• Communicate and engage with our community 
regularly. 

 
Financial resources meet the ongoing needs of 
the community. 
• Seek external funding for significant capital 

improvements that deliver upon our strategic 
objectives. 

• Investigate ways to reduce reliance on operational 
grants given the current State and Federal 
Government priorities. 
 

Shire of Westonia: - 
A vibrant community lifestyle.  
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1. DECLARATION OF OPENING 
The President, Cr Crees welcomed Councillors and staff and declared the meeting open at 3.30pm. 

2. ATTENDANCE/APOLOGIES/LEAVE OF ABSENCE 
Councillors: 

Cr RM Crees Shire President 
Cr DL Geier 
Cr WJ Huxtable  
Cr A Faithfull 

 
 
Staff: 

Mr.AW Price Chief Executive Officer 
Mrs JL Geier Deputy Chief Executive Officer 

Members of the Public:  

 
Apologies:    Cr DL Simmonds 
 
 
Approved Leave of Absence: Cr RA Della Bosca  
 
 

3. PUBLIC QUESTION TIME (3.35PM – 3.50PM) 
NIL 

4. APPLICATIONS FOR LEAVE OF ABSENCE 
NIL 

5. CONFIRMATION OF PREVIOUS MINUTES 

OFFICER RECOMMENDATIONS 

That the minutes of the Ordinary Meeting of Council held on 16th May 2024 be confirmed as a true and 
correct record. 

6. RECEIVAL OF MINUTES  

OFFICER RECOMMENDATIONS 

That the minutes of the WEROC CEO Committee meeting held Monday 11th June 2024 be accepted. 

  



 

 

WEROC   |   Wheatbelt East Regional Organisation of Councils 

Incorporating the Shires of Bruce Rock, Kellerberrin, Merredin, Westonia, Tammin and Yilgarn 

A PO Box 5, MECKERING WA  6405 E rebekah@150square.com.au    

M 0428 871 202 

 

 

 

 

 

 

 

WEROC Inc. CEO Committee Meeting 
 

Tuesday 11 June 2024 

 

Merredin Shire Council Chambers 

Commencing at 9.30am 

 

MINUTES 

 

 

 

 
  

mailto:rebekah@150square.com.au
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WEROC Inc. 
Wheatbelt East Regional Organisation of Councils Inc. 

Shires of Bruce Rock, Kellerberrin, Merredin, Tammin, Westonia, Yilgarn 

Minutes of the WEROC Inc. CEO Committee Meeting held in Merredin on Tuesday 11 June 2024. 

MINUTES 
1. OPENING AND ANNOUNCEMENTS 

As per item 1.6.3 of the WEROC Inc. CEO Committee Terms of Reference, the CEO of the WEROC Inc. Member 
Council corresponding with the incumbent Chair of the WEROC Inc. Board, will be the Chair of the Committee.  

The Shire of Merredin is currently the Chair of the WEROC Inc. Board and therefore also the Chair of the CEO 
Committee. Mr. Craig Watts having only been in the role of CEO at the Shire of Merredin for six days, elected 
not to Chair this meeting.  

Mr. Raymond Griffiths was nominated to Chair the meeting.  

Mr. Griffiths welcomed Members and opened the meeting at 9.42am.  

2. RECORD OF ATTENDANCE AND APOLOGIES 

2.1 Attendance 

Mr Raymond Griffiths, CEO Shire of Kellerberrin  

Mr Darren Mollenoyux, CEO Shire of Bruce Rock  

Mr Bill Price, CEO Shire of Westonia 

Mr Nic Warren, CEO Shire of Yilgarn 

Mr Craig Watts, CEO Shire of Merredin 

 
Ms Rebekah Burges, Executive Officer WEROC Inc.  

2.2 Apologies 

Ms Joanne Soderlund, CEO Shire of Tammin 

2.3 Guests 

Cameron Watson, Executive Manager Corporate Services, Shire of Yilgarn 

Fadzai, Mudau, Finance Manager, Shire of Yilgarn  

Morgan Ware, Manager of Governance, Shire of Kellerberrin 

Brett Taylor, Senior Finance Officer, Shire of Kellerberrin 

Jasmine Geier, Deputy CEO, Shire of Westonia 

Leah Boehme – Executive Manager Corporate Services, Shire Merredin 

3. DECLARATIONS OF INTEREST 

As per Clause 42 of the Associations Incorporation Act 2015, “a member of the management committee of an 
incorporated association who has a material personal interest in a matter being considered at a management 
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committee meeting must, as soon as the member becomes aware of the interest, disclose the nature and extent 
of the interest to the management committee”. 

Name Agenda Item / Initiative Disclosure 

Mr. Darren Mollenoyux 5.2 Shared Governance Officer  Mr. Mollenoyux declared a possible 
conflict as he will be working for a 
consulting business as of the end of 
the month.   

 

4. MINUTES OF MEETINGS 

Attachment 1. WEROC Inc. CEO Committee Meeting Minutes 15042024 

The Minutes of the previous WEROC Inc. CEO Committee meeting held in Merredin on Monday 15 April 2024, 
have previously been circulated and are provided as Attachment 1.  

Recommendation: 

That the Minutes of the WEROC Inc. CEO Committee Meeting held in Merredin on Monday 15 April 2024 
be confirmed as a true and correct record. 

 

RESOLUTION: Moved: Mr. Nic Warren Seconded: Mr. Bill Price 

That the Minutes of the WEROC Inc. CEO Committee Meeting held in Merredin on Monday 15 April 2024 be 
confirmed as a true and correct record. 

CARRIED 

5. MATTERS FOR DISCUSSION 

As part of the WEROC Futures Discussion held during the WEROC Board meeting on 9 May 2024 the following 
matters were identified as needing further discussion by the WEROC CEO Committee.  

5.1 ERP System Requirements  

Attachment 2. Business Systems ERP Requirements Matrix 

Attachment 3: Request for Proposal – ERP Replacement Software 

Attachment 4: Vendor Assessment Matrix 

It was identified that with the cost of ERP software escalating, it might be timely for WEROC Shires to 
undertake a coordinated assessment of alternative ERPs to Synergy.  

The Shires of Carnamah, Cuballing, Dumbleyung, West Arthur, Kojonoup and Williams have already 
undertaken a similar assessment process and have supplied a copy of their request for proposal, ERP 
requirements matrix and vendor assessment matrix, which are provided as attachments.   

Borrowing from the process completed by the aforementioned six Shires, it may be useful in the meeting, to 
complete an “existing application map”, and then discuss required functionality and modules.  

Comments from the meeting: 

• There is general support for a joint investigation into alternative ERPs. The aim is to have the review 
completed and any software solution in place by the 2025/26 financial year.   

• It was advised that RoeROC are looking at undertaking a similar review process. With a larger volume 
of Shires involved in the process it may provide more leverage to negotiate cost effective solutions 
with ERP software providers. With this considered, it was recommended that the Executive Officer 
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contact RoeROC, NEWROC and the Shire of Cunderdin to see if there is any interest in being part of 
the process. A deadline of 21 June 2024 will be given for advising interest.  

• The Executive Officer will request quotes from 150 Square, Cohesis and Lange Consulting & Software 
to assist with the software requirements assessment and procurement processes.  

• Each Shire that choses to be involved will need to complete the ERP requirements spreadsheet. The 
deadline for this is Friday 5 July 2024.  

RESOLUTION: Moved: Mr. Craig Watts Seconded: Mr. Bill Price 

That: 

1) The Executive Officer write to NEWROC, RoeRoc and the Shire of Cunderdin with an invitation to 
be involved in the ERP software assessment, noting that responses are required by 21 June. 

2) The ERP requirements spreadsheet will be completed by all Shires that opt to be involved.  

3) The Executive Officer will seek quotes to provide the software requirements assessment and 
procurement process.  

CARRIED 

5.2 Shared Governance Officer 

Onerous compliance requirements coupled with a lack of experience/expertise of existing staff to deal with 
these requirements led to discussion around the potential of engaging a regional compliance officer to assist 
WEROC Local Governments. As an alternative a consultant could be engaged to provide this service on an as 
needs basis.  

Discussion is required in order to understand the requirements of each Local Government and to decide on 
the best course of action to address this area of concern.   

Comments from the meeting: 

• It was agreed that having a consultant would be a better model than employing a shared resource. 
This way Shires can engage the consultant as and when required.  

• Most Shires use attain compliance software. A consultant with expert knowledge in attain would be 
desirable to ensure Shire’s are optimising their use of the software.   

• Each Shire will consider their requirements for a compliance consultant and advise the Executive 
Officer, who will compile this into a scope of works.   

• It was suggested that there is a more pressing need for an IR consultant to assist in reviewing/updating 
staff policies, procedures and contracts in light of the transition to the State award. The consultant 
would undertake an initial review of each Shire’s policies, etc. and then advise specific actions for each 
Shire.  

• Consensus was reached that WEROC would look to engage an IR/HR consultant first and then revisit 
compliance later in the year.  

 
RESOLUTION: Moved: Mr. Nic Warren  Seconded: Mr. Craig Watts 

That the Executive Officer prepare a scope of works for an IR/HR consultant to assist WEROC Shires. 

CARRIED – Mr. Darren Mollenoyux declared an interest and did not vote on this item. 

5.3 Planning Policy  

The limited community investment from companies undertaking large scale development projects in the 
WEROC area is attributed to the lack of any formal policy, which means that Local Governments are left to 
negotiate agreements with developers ad hoc. It was suggested that WEROC look at developing a common 
planning policy with a clause relating to a social enhancement fund for any major developments.  
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Mr. Nic Warren is preparing a policy for WEROC’s consideration, based on one that Narrogin have developed. 
While the policy is still under development, it may be worth discussing any new developments that have 
occurred or issues that have arisen since the May meeting.  

Comments from the meeting: 

• Mr. Nic Warren advised that this is still a work in progress. There are a variety of ways that a social 
impact/social enhancement policy could be approached, and he is still working through the 
possibilities to determine what will be best suited to WEROC Shires.  

5.4 Housing 

Attachment 5. WEROC Workforce Housing Investigation Scope of Works 

The shortage of housing is an ongoing, nationwide concern. There is fierce competition for funding for housing 
development projects and for WEROC to see any traction in this space, we need to have a solution that we 
can take to Government, that sets us apart from everyone else.  

A proposal from the Wheatbelt Development Commission (WDC) to undertake a workforce housing 
investigation was received on the morning of the WEROC Board Meeting held on 9 May 2024. Given the 
lateness of receiving this proposal, discussion was deferred to the CEO Committee. 

Ms. Renee Manning, WEROC Inc. Chair, emailed Members on 10 May with a request that they take the time 
to read the scope provided by WDC and to consider applying the principles outlined in the scope to any housing 
solution WEROC proposes to take to the State Government.   

Discussion is required on what the potential housing solution is and the steps we need to take now to have a 
market ready proposal to take to Government.  

Comments from the meeting: 

• The Growing Regions joint worker housing application was not successful. Since being notified of this 
outcome, the Shire of Kellerberrin have explored some alternative (cheaper) options to enable some 
new housing to be developed without this funding.  

• The Wheatbelt Development Commission proposal was discussed. It was noted that several years ago, 
the Commission met with Local Governments to discuss a housing analysis they were undertaking on 
behalf of the region and at that time there was no cost to Local Governments to be involved.  

• Mr. Raymond Griffiths suggested that rather than asking Local Governments to contribute toward the 
costs of this workforce housing investigation, the Commission should be pushing for the State 
Government to fund it.  

• Mr. Nic Warren commented that Local Governments are under increasing pressure to provide housing 
for State Government employees. Mr. Warren suggested that a ratio deal could be considered, 
whereby State Government provide a certain amount of money to enable Local Governments to 
deliver an agreed number of houses which are guaranteed for GROH leases on a long-term basis.  

• Mr. Darren Mollenoyux commented that GROH standards need to be reviewed. The expectations are 
unrealistic, and requirements are not consistent across different departments.  

• It was suggested that the Minister for Housing be invited to a WEROC meeting to discuss 
opportunities/solutions for housing supply in the Wheatbelt.  

RESOLUTION: Moved: Mr. Bill Price Seconded: Mr. Darren Mollenoyux 

That: 
1) The Executive Officer write to the Wheatbelt Development Commission and request that they 

take a proposal to State Government to fund the housing investigation work and to support Local 
Governments to develop appropriate housing. 
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2) The Minister for Housing be invited to a future WEROC meeting.  
CARRIED 

5.5 Corella Management 

As per discussion at the last board meeting and via email more recently, the Corella Management Project that 
WEROC are co-investing in, has so far failed to deliver anything tangible or useful. There appears to be 
consensus that WEROC should withdraw from the project.  

Ms. Joanne Soderlund proposed via email on 5 June, that consideration be given to withdrawing from the 
project and actioning the following suggestions made by Mr. Nic Warren, through alternative means (i.e., 
another consultant): 

1. Compile and submit an application to DBCA for a “Licence to Take Fauna Causing Damage” and 
implement/coordinate a cull in impacted towns to reduce numbers and provide some immediate 
relief. 

2. Provide a costed ongoing control program for consideration. 
3. Lobby State Government to address this issue, as it is a State Government responsibility. 

It is recommended that Ms. Soderlund’s suggestion be discussed further, and that consideration be given to 
further engagement with the other project stakeholders to determine if they are also looking at alternative 
arrangements as there might still be an opportunity for collaboration.  

Comments from the meeting: 

• The Executive Officer will contact AROC and CBH to see what their intentions are with regard to 
continued involvement in the Corella Management Project.  

RESOLUTION: Moved: Mr. Nic Warren Seconded: Mr. Bill Price 

That WEROC withdraw from the Corella Management Project due to a lack of progress.  
CARRIED 

6. OTHER MATTERS FOR NOTING 

6.1 McCusker Centre Interns  

As per discussion at the WEROC Board meeting held on 9 May, the agreed priority projects for the McCusker 
Centre Internship Program were a social impact assessment and public health planning. WEROC have been 
matched with students for both projects.  

The interns will commence on Monday 24 June and conclude their two week block placement in Merredin on 
Friday 5 July. The students are: 

Public Health Planning Intern: Vu’Rusha Dorasamy who is completing a Bachelor of Biomedical Sciences at 
UWA. 

Social Impact Assessment Intern: Cheyanne Love who is completing a Bachelor of Psychology at UWA.  

6.2 Town Teams Meeting  

Attachment 6: WEROC Presentation 22 May 

On 22 May a meeting was held in Merredin with the Executive Director of the Town Team Movement, Mr. 
Dean Cracknell. As not everyone was able to attend a copy of Mr. Cracknell’s presentation is provided as an 
attachment, and he has offered to run another online session if there is interest.  

The “do-over” concept was reiterated as a key component of the Town Team approach. There is some funding 
available to support an event which needs to be used before July 2025.  

The WEROC Town Team Builder, Vanessa King, has been advised that her immediate focus should be on 
supporting existing and establishing new town teams. This includes working with each WEROC Shire to deliver 
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a community information session. Ms. King has asked if there is any further direction from the CEOs at this 
time.   

Comments: 

• It was agreed that Ms. King should continue with the approach to informing towns and inspiring 
teams and then we will look at next steps. 

7. EMERGING ISSUES  

• Mr. Bill Price advised that the Njaki Njaki aboriginal ranger service has received an extension of their 
contract to manage eastern wheatbelt reserves and have sent a Memorandum of Understanding to 
the Shire of Westonia for consideration. No other WEROC Shires have been contacted as yet.  

• Mr. Raymond Griffiths noted that following matters: 

- There is an item on the Great Eastern Country Zone meeting agenda relating to straying livestock on 
roads and questioned if any Members had further context as to why this was being raised.  

- There is ongoing frustration in working in with State Government entities who conduct works that 
impact on Shire infrastructure (i.e., roads) without notification.  

- The Local Roads and Community Infrastructure Program Phase 5 was announced in the federal budget 
but there is very little information available. It is understood that that amount has been reduced and 
that there will be limitations on what it can be spent on.  

8. FUTURE MEETINGS 

The next meeting of the WEROC Inc. Board will take place in Southern Cross on Wednesday 31 July 2024. There 
are no further scheduled meetings of the WEROC Inc. CEO Committee at this time.  

9. CLOSURE 

There being no further business the Chair closed the meeting at 11.45am.  
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7. PRESIDENT/COUNCILLORS ANNOUNCEMENTS 
President, Cr Crees advised having attended the following meetings: 

 
Deputy President, Cr Della Bosca advised having attended the following meetings: 
 
Councillor Geier advised having attended the following meetings: 

 
Councillor Simmonds advised having attended the following meetings: 

 
Councillor Faithfull advised having attended the following meetings: 

 
Councillor Huxtable advised having attended the following meetings: 

 

8. DECLARATION OF INTEREST 
In accordance with Section 5.65 of the Local Government Act 1995 the following disclosures of Financial 
interest were made at the Council meeting held on 20th June 2024. 

Name/Position  
Item No./Subject  
Nature of interest  
Extent of Interest  

In accordance with Section 5.65 of the Local Government Act 1995 the following disclosures of Closely 
Association Person and Impartiality interest were made at the Council meeting held on 20th June 2024. 

Name/Position  
Item No./Subject  
Nature of interest  
Extent of Interest  

 
In accordance with Section 5.60B and 5.65 of the Local Government Act 1995 the following disclosures of 
Proximity. interest were made at the Council meeting held on 20th June 2024. 

Name/Position  
Item No./Subject  
Nature of interest  
Extent of Interest  
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9. MATTERS REQUIRING A COUNCIL DECISION 
9.1. GOVERNANCE, ADMINISTRATION AND FINANCIAL SERVICES 

9.1.1 ACCOUNTS FOR PAYMENT – MAY 2024 

 
Responsible Officer: Bill Price, CEO  
Author: Jasmine Geier, Deputy Chief Executive Officer 
File Reference: F1.3.3 Monthly Financial Statements  
Disclosure of Interest: Nil 
Attachments: Attachment 9.1.1 List of Accounts 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☐ Executive Decision   ☒ Legislative Requirement 

Accounts for payment are presented to Council in the interests of accountability and provide information on 
Council expenditure.  

 Background 

This information is provided to Council on a monthly basis in accordance with provisions of the Local 
Government Act 1995 and Local Government (Financial Management) Regulations 1996. A Local Government 
is to develop procedures for the authorisation of, and payment of, accounts to ensure that there is effective 
security for, which money or other benefits June be obtained. 

 Comment 

Attached is a copy of Accounts for Payment for the month of May 2024 The credit card/ Fuel Card statements 
currently show: - 

MasterCard Transactions 

CEO May 2024 $1,781.53 associated with the purchase Medical Supplies, Blood Letting Bag 8 pack and 
Freight, WT0456 Change of Plate, Semi Trailer Transfer, Donga Unit Fit out, Cutlery, Crockery, Utensils, 
Glassware for Units and Dongas @ Westonia School site, Computer Support, 1047021 - Microsoft 365 
Business Basic Recurring, Computer Support, 1038203 - Office 365 Exchange Online Plan Recurring 
WT111 Change of Plate, Cloud Anti Spam, 1049451 - Cloud Anti Spam Recurring, CEO Internet, Starlink 
Internet Service Permit, Application for new permit to clear native vegetation fee770WT License, 
Interim License 1m 12d Internet, Activ8me Internet service Feb - June, Donga Fitout, Northam Betta 
Home Living - 2 x Sunbeam Multi function oven & air fryer, Red Dot - Grip liner non slip mat Uniforms, 
Cadds Fashions - Uniform CEO IT Support, 1038283 - Microsoft 365 Business Std NCE recurring - Feb-
Jun Server support, 1049449 - MBAM Managed Endpoint & Subs recurring - Feb-Jun, 1049450 - MBAM 
Managed Endpoint & subscriptions Recurring and Card Fee & Interest Charges. 

DCEO May2024 $2448.49 associated with the purchase of Caravan Park Manchester, Shower Curtain ( Big W 
), Donga Manchester, 4 x Queen Quilt cover sets Donga Manchester, 6 x Queen Sheet sets, WT111 
License, 12 Month Registration for new Hilux, Donga Fitout, Four Compartment Satchet Holder Donga 
Fitouts, 1.7L SS Kettles, 25L SS Microwaves, Refund Vacuum Spot – Vacuum Cleaner Bags  and Card 
Fee & Interest Charges. 

Fuel Card Transactions 

CEO May 2024 $0.00  
 
DCEO May 2024 $238.40 associated with the purchase Diesel Fuel 
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Construction Supervisor May 2024 $ 280.42 associated with the purchase Diesel Fuel 

 Statutory Environment 

Local Government (Financial Management) Regulations 1996 Regulations 12 & 13 requires the list of accounts 
to be presented to Council. Payments are made by staff under delegated authority from the CEO and Council. 

 Policy Implications 

Council does not have a policy in relation to payment of accounts. 

 Strategic Implications 

Accounts for payment are presented to Council in the interests of accountability and provide information on 
Council expenditure.  

 Financial Implications 

Expenditure in accordance with the 2023/2024 Annual Budget. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That May 2024 accounts submitted to today’s meeting on Municipal vouchers from DD4126 to DD4153 and 
Electronic Fund Transfers EFT6878 to EFT6943 (inclusive of Department of Planning and Infrastructure / 
Creditor and Bank Fees Directly Debited and Visa Card Payments) totalling $455,164.78 be passed for 
payment. 

  



 Chq/EFT  Date  Name  Description  Amount  Bank  Type
898 03/05/2024 FEE - BANK FEES BANK FEES -419.62 1 FEE
EFT6878 03/05/2024 Wairarapa Farming Company Gravel Supply - Masefield Road -4719.00 1 CSH
EFT6879 03/05/2024 Landgate Rural Revaluation -3003.00 1 CSH
EFT6880 03/05/2024 Westonia Progress Association Inc. Fuel Purchases -11268.87 1 CSH
EFT6881 03/05/2024 Toll Transport Pty Ltd Freight -59.90 1 CSH
EFT6882 03/05/2024 Ron Bateman & Co Expendable Tools -490.41 1 CSH
EFT6883 03/05/2024 Two Dogs Home Hardware Cemetery Cvan Park Mtce Exp Tools -320.81 1 CSH
EFT6884 03/05/2024 Crystal Printing Solutions Pty Ltd DL Window Faced envelope with Shire Logo -1310.00 1 CSH
EFT6885 03/05/2024 Wheatbelt Uniforms Signs & Safety Shire Emblem Embroidery on 6 shirts -72.60 1 CSH
EFT6886 03/05/2024 Merredin Flowers & Gifts ANZAC Wreaths -225.00 1 CSH
EFT6887 03/05/2024 Marketforce Community Health and Wellbeing  Officer Advertisment -935.90 1 CSH
EFT6888 03/05/2024 Merredin Community Resource Centre Advertising - The Pheonix -60.00 1 CSH
EFT6889 03/05/2024 Ramsay Construction Pty Ltd EHO Expenses - March 2024 -1947.00 1 CSH
EFT6890 03/05/2024 Wessie Pty Ltd Atf: The Geier Family Trust Pool Ablutions building Demolition -8745.00 1 CSH
EFT6891 03/05/2024 Fuel Distributors Of Western Australia Pty Ltd Purchase 2002 Tieman Tanker -37500.00 1 CSH
EFT6892 03/05/2024 Industrial Automation Group Pty Ltd Standpipe Maintenance -819.50 1 CSH
EFT6893 03/05/2024 Combined Tyres Pty Ltd Tyre Repair -137.50 1 CSH
EFT6894 03/05/2024 J & M Asphalt Cement Street & Wolfram Street, EV Stn, Fuel Depot -94909.10 1 CSH
EFT6895 03/05/2024 WA Contract Ranger Services P/L Ranger Services -940.50 1 CSH
EFT6896 03/05/2024 Out West Mechanical WT770,WT0337,WT139,938WT,770WT, WT0339 Repairs -5707.58 1 CSH
EFT6897 03/05/2024 MACE Services Pty Ltd 02WT Vehicle Service -658.30 1 CSH
EFT6898 03/05/2024 Aidacare Pty Ltd HACC Products -240.90 1 CSH
EFT6899 03/05/2024 Lite n'Easy April HACC Meals -333.91 1 CSH
EFT6900 03/05/2024 Sports Entertainment Network Area Promotion -750.00 1 CSH
DD4126.1 05/05/2024 Aware Super - Accumulation Payroll deductions -5615.50 1 CSH
DD4126.2 05/05/2024 BT Panorama Super Superannuation contributions -221.20 1 CSH
DD4126.3 05/05/2024 C-Bus Superannuation contributions -1238.98 1 CSH
DD4126.4 05/05/2024 MLC Masterkey Superannuation contributions -296.28 1 CSH
DD4126.5 05/05/2024 AUSTRALIANSUPER Superannuation contributions -845.89 1 CSH
DD4126.6 05/05/2024 MLC Navigator Retirement Plan Superannuation contributions -126.56 1 CSH
DD4126.7 05/05/2024 HESTA Superannuation contributions -73.88 1 CSH
DD4126.8 05/05/2024 Australian Retirement Trust Superannuation contributions -296.19 1 CSH
DD4126.9 05/05/2024 Amp Flexible Lifetime Super Superannuation contributions -157.41 1 CSH
DD4145.1 05/05/2024 Aware Super - Accumulation Payroll deductions 1171.16 1 CSH
0 07/05/2024 Salaries & Wages Payroll  -39037.40 1 CSH
EFT6901 07/05/2024 Services Australia Child Support Payroll deductions -787.65 1 CSH
DD4132.1 08/05/2024 Water Corporation Woolgar Standpipe -312.82 1 CSH
DD4133.1 08/05/2024 Synergy 13Pyrite Power -797.64 1 CSH

List of Accounts Due & Submitted to Council May 2024



 Chq/EFT  Date  Name  Description  Amount  Bank  Type

List of Accounts Due & Submitted to Council May 2024

EFT6902 10/05/2024 CP & CK LINDLEY Bond Refund 20Diorite -500.00 1 CSH
EFT6903 10/05/2024 Avon Waste Waste Removal -1810.19 1 CSH
EFT6904 10/05/2024 Merredin Telephone Service Unit A Mtce -44.00 1 CSH
EFT6905 10/05/2024 Toll Transport Pty Ltd Freight -219.43 1 CSH
EFT6906 10/05/2024 Liberty Oil rural Pty Ltd Diesel Purchased -4013.90 1 CSH
EFT6907 10/05/2024 Extra Mile Writing School Redevelopment Grant Applications -500.50 1 CSH
EFT6908 10/05/2024 Seton Australia Pty Ltd Scissor Mop, and accessories. -777.85 1 CSH
EFT6909 10/05/2024 Great Southern Fuel Supplies Grease -1147.59 1 CSH
EFT6910 10/05/2024 Westonia Community Cooperative Limited April Purchases -1057.98 1 CSH
EFT6911 10/05/2024 BUILDING COMMISSION Building Service Levy -56.65 1 CSH
EFT6912 10/05/2024 Merredin Carpet's & Flooring Centre Housing Maintenance -4510.00 1 CSH
EFT6913 10/05/2024 Esplanade Hotel Busselton Museum Recon - Accommodation & Meals -1774.70 1 CSH
EFT6914 10/05/2024 Australia Post Postage -65.24 1 CSH
EFT6915 10/05/2024 Fullworks Fire Safety Fire Extinguisher Replacement -1859.00 1 CSH
EFT6916 10/05/2024 Fuel Distributors Of Western Australia Pty Ltd Diesel Purchased -429.64 1 CSH
EFT6917 10/05/2024 CORSIGN WA PTY LTD Guide Posts -3190.00 1 CSH
EFT6918 10/05/2024 WA Contract Ranger Services P/L Ranger Services -418.00 1 CSH
EFT6919 10/05/2024 MACE Services Pty Ltd WT111 Service -365.10 1 CSH
EFT6920 10/05/2024 Unicare HACC Products -281.75 1 CSH
EFT6921 10/05/2024 Second Skin Pty Ltd HACC Product -1243.50 1 CSH
EFT6922 10/05/2024 Lite n'Easy HACC Meals -472.46 1 CSH
EFT6923 10/05/2024 Russell Building Approvals Pty Ltd Pool Site Inspection -1375.00 1 CSH
EFT6924 10/05/2024 Northam Discount Drugstore HACC Products -390.60 1 CSH
EFT6925 10/05/2024 Improve Train Lighing & Level Crossing Safety CRC Initiative -600.00 1 CSH
DD4139.1 13/05/2024 Water Corporation Standpipe Water Usage & Service Charges -21630.77 1 CSH
DD4143.2 14/05/2024 Bendigo Business Mastercard Server Support,Police Clearances,Senior Activities,medical 

supplies, Expendables, Internet.
-3350.01 1 CSH

DD4148.1 16/05/2024 TELSTRA CORPORATION LIMITED Telephone Usage -1388.70 1 CSH
DD4150.1 19/05/2024 Aware Super - Accumulation Superannuation contributions -5107.20 1 CSH
DD4150.2 19/05/2024 BT Panorama Super Superannuation contributions -250.70 1 CSH
DD4150.3 19/05/2024 C-Bus Superannuation contributions -1238.98 1 CSH
DD4150.4 19/05/2024 MLC Masterkey Superannuation contributions -296.28 1 CSH
DD4150.5 19/05/2024 AUSTRALIANSUPER Superannuation contributions -772.07 1 CSH
DD4150.6 19/05/2024 MLC Navigator Retirement Plan Superannuation contributions -132.99 1 CSH
DD4150.7 19/05/2024 HESTA Superannuation contributions -74.92 1 CSH
DD4150.8 19/05/2024 Australian Retirement Trust Superannuation contributions -424.81 1 CSH
DD4150.9 19/05/2024 Amp Flexible Lifetime Super Superannuation contributions -168.43 1 CSH
0 21/05/2024 Salaries & Wages Payroll -40903.68 1 CSH



 Chq/EFT  Date  Name  Description  Amount  Bank  Type

List of Accounts Due & Submitted to Council May 2024

4071 21/05/2024 Deputy Commissioner of Taxation BAS April -708.00 1 CSH
EFT6926 21/05/2024 Services Australia Child Support Payroll deductions -787.65 1 CSH
EFT6927 22/05/2024 Winc Australia Pty Ltd Donga Supplies & Stationery Supplies -835.85 1 CSH
EFT6928 22/05/2024 Toll Transport Pty Ltd Freight -183.37 1 CSH
EFT6929 22/05/2024 Centek Constructions Pool Kiosk Demolition, Housing Mtce -9432.50 1 CSH
EFT6930 22/05/2024 Westonia Tavern March/April Meeting Dinners -1611.00 1 CSH
EFT6931 22/05/2024 Wesfarmers Kleenheat Gas Pty Ltd Yearly Equipment Service Charge -300.30 1 CSH
EFT6932 22/05/2024 Wheatbelt Uniforms Signs & Safety Uniform -188.10 1 CSH
EFT6933 22/05/2024 Daimler Trucks Perth Repairs WT120 -5060.25 1 CSH
EFT6934 22/05/2024 Ancor Electrical Donga Mtce, Quartz aged units Mtce. -1106.10 1 CSH
EFT6935 22/05/2024 BACON HILL PTY LTD Gravel Purchased - George Road -4235.00 1 CSH
EFT6936 22/05/2024 Out West Mechanical Plant Repairs WT158, WT0339, 3300WT -2578.29 1 CSH
EFT6937 22/05/2024 Unicare HACC Products -175.00 1 CSH
EFT6938 22/05/2024 Lite n'Easy HACC Meals -87.28 1 CSH
DD4153.1 23/05/2024 Synergy Power usage -6146.43 1 CSH
898 24/05/2024 2VNET - 2VNET MONTHLY MAINTENANCE FEE 2VNET MONTHLY MAINTENANCE FEE -578.95 1 FEE
EFT6939 28/05/2024 AVN Northam Pty Ltd trading as Merredin Toyota Construction Supervisor Vehicle -73493.92 1 CSH
EFT6940 28/05/2024 Ancor Electrical Removal of Power at Pool Kiosk -773.26 1 CSH
EFT6941 28/05/2024 MACE Services Pty Ltd Service 04WT, COMV & Tyres 02WT -3751.86 1 CSH
EFT6942 28/05/2024 Lite n'Easy HACC Meals -458.08 1 CSH
EFT6943 28/05/2024 E & Mj Rosher Pty Ltd Mower Parts -3140.82 1 CSH
898 31/05/2024 FEE - BANK FEES BANK FEES -39.76 1 FEE
898 31/05/2024 TPORT - DEPT TRANSPORT LICENSING DEPT TRANSPORT LICENSING -12439.75 1 FEE

-455164.78

The above list of accounts has been paid under delegation, by the Chief Executive Officer, since the previous list of accounts.  Municipal D/Debits from DD4126 to DD4153 and Electronic Fund 
Transfers EFT6878 to EFT6943 (Inclusive of Department for Planning and Infrastructure / Creditor and Bank Fees Directly Debited and Credit Card Payments) totalling $455,164.78 submitted to each 
member of the Council on Thursday 20 June 2024, have been checked and are fully supported by vouchers and duly certified invoices with checks being carried out as to prices, computations and 
costing.

CHIEF EXECUTIVE OFFICER
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9.1.2 MONTHLY STATEMENT OF FINANCIAL ACTIVITY– MAY 2024  

 
Responsible Officer: Bill Price, CEO  
Author: Jasmine Geier, Deputy Chief Executive Officer 
File Reference: F1.3.3 Monthly Financial Statements  
Disclosure of Interest: Nil 
Attachments: Attachment 9.1.2 Monthly Statement of Financial Activity 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☐ Executive Decision   ☒ Legislative Requirement 

The Monthly Statement of Financial Activity is a record of Council’s activities and financial performance during 
the reporting period. 

 Background 

This information is provided to Council on a monthly basis in accordance with provisions of the Local 
Government Act 1995 and Local Government (Financial Management) Regulations 1996. 

 Comment 

The Monthly Statement of Financial Activity for the period ending May 2024 is attached for Councillor 
information, and consists of: 

1. Statement of Financial Activity  
2. Statement of Financial Position  
3. Note 1 Basis of Preparation  
4. Note 2 Statement of Financial Activity Information  
5. Note 3 Explanation of Material Variances 
6. Supplementary information 
 

 Statutory Environment 

General Financial Management of Council 
Council 2023/2024 Budget 
Local Government (Financial Management) Regulation 34 1996 
Local Government Act 1995 section 6.4  

 Policy Implications 

Council is required annually to adopt a policy on what it considers to be material as far as variances that require 
to be reported for Council. Council policy is that the material variation be set at $10,000 and 15%. 

 Strategic Implications 

The Monthly Statement of Financial Activity is a record of Council’s activities and financial performance during 
the reporting period. 

 Financial Implications 

There is no direct financial implication in relation to this matter. 

 Voting Requirements 
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☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council adopt the Monthly Financial Report for the period ending May 2024 and note any material 
variances greater than $10,000 or 15%. 
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SHIRE OF WESTONIA
STATEMENT OF FINANCIAL ACTIVITY
FOR THE PERIOD ENDED 31 MAY 2024

Supplementary

Adopted 
Budget 

Estimates

YTD 
Budget 

Estimates
YTD 

Actual
Variance*

$
Variance*

% Var.
Information (a) (b) (c) (c) - (b) ((c) - (b))/(b)

$ $ $ $ %
OPERATING ACTIVITIES

Revenue from operating activities
General rates 9 1,169,900 1,169,900 1,169,450 (450) (0.04%)
Grants, subsidies and contributions 11 977,200 1,033,778 860,849 (172,929) (16.73%) 
Fees and charges 1,116,250 1,100,185 1,235,340 135,155 12.28% 
Interest revenue 224,800 130,288 142,945 12,657 9.71% 
Other revenue 64,550 61,000 85,844 24,844 40.73% 
Profit on asset disposals 6 23,000 8,000 9,748 1,748 21.85% 

3,575,700 3,503,151 3,504,176 1,025 0.03%
Expenditure from operating activities
Employee costs (1,387,218) (975,195) (1,180,711) (205,516) (21.07%) 
Materials and contracts (1,168,164) (1,085,677) (1,149,740) (64,063) (5.90%) 
Utility charges (312,559) (258,598) (304,920) (46,322) (17.91%) 
Depreciation (1,832,250) (1,828,420) (1,400,023) 428,397 23.43% 
Insurance (167,100) (149,517) (146,526) 2,991 2.00%
Other expenditure (61,500) (38,770) (31,986) 6,784 17.50% 
Loss on asset disposals 6 (362,000) 0 0 0 0.00%

(5,290,791) (4,336,177) (4,213,906) 122,271 2.82%

Non-cash amounts excluded from operating 
activities Note 2(b) 2,171,250 1,980,878 1,390,275 (590,603) (29.82%) 

Amount attributable to operating activities 456,159 1,147,852 680,545 (467,307) (40.71%)

INVESTING ACTIVITIES
Inflows from investing activities
Proceeds from capital grants, subsidies and 
contributions 12 931,500 713,920 711,308 (2,612) (0.37%)
Proceeds from disposal of assets 6 0 0 93,000 93,000 0.00% 

931,500 713,920 804,308 90,388 12.66%
Outflows from investing activities
Payments for property, plant and equipment 5 (2,819,500) (985,300) (1,020,858) (35,558) (3.61%) 
Payments for construction of infrastructure 5 (2,114,000) (2,128,467) (1,608,702) 519,765 24.42% 

Amount attributable to investing activities (4,002,000) (2,399,847) (1,825,252) 574,595 23.94%

FINANCING ACTIVITIES
Inflows from financing activities
Transfer from reserves 4 1,260,000 260,000 260,000 0 0.00%

1,260,000 260,000 260,000 0 0.00%
Outflows from financing activities
Transfer to reserves 4 (110,500) (92,601) (92,601) 0 0.00%

(110,500) (92,601) (92,601) 0 0.00%

Amount attributable to financing activities 1,149,500 167,399 167,399 0 0.00%

MOVEMENT IN SURPLUS OR DEFICIT
Surplus or deficit at the start of the financial year 2,068,210 2,068,210 2,068,210 0 0.00%
Amount attributable to operating activities 456,159 1,147,852 680,545 (467,307) (40.71%) 
Amount attributable to investing activities (4,002,000) (2,399,847) (1,825,252) 574,595 23.94% 
Amount attributable to financing activities 1,149,500 167,399 167,399 0 0.00%
Surplus or deficit after imposition of general rates (328,131) 983,614 1,090,902 107,288 10.91% 

KEY INFORMATION
 Indicates a variance between Year to Date (YTD) Budget and YTD Actual data as per the adopted materiality threshold.

* Refer to Note 3 for an explanation of the reasons for the variance.

This statement is to be read in conjunction with the accompanying Financial Statements and Notes.
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SHIRE OF WESTONIA
STATEMENT OF FINANCIAL POSITION
FOR THE PERIOD ENDED 31 MAY 2024

Supplementary
Information 30 June 2024 31 May 2024

$ $
CURRENT ASSETS
Cash and cash equivalents 3 6,407,298 5,374,734
Trade and other receivables 374,268 275,629
Inventories 7 19,308 (22,572)
TOTAL CURRENT ASSETS 6,800,874 5,627,791

NON-CURRENT ASSETS
Inventories 40,339 40,339
Property, plant and equipment 13,360,027 13,759,461
Infrastructure 43,562,879 44,289,589
TOTAL NON-CURRENT ASSETS 56,963,245 58,089,389

TOTAL ASSETS 63,764,119 63,717,180

CURRENT LIABILITIES
Trade and other payables 8 245,390 199,417
Employee related provisions 10 201,888 221,846
TOTAL CURRENT LIABILITIES 447,278 421,263

NON-CURRENT LIABILITIES
Employee related provisions 55,211 55,211
TOTAL NON-CURRENT LIABILITIES 55,211 55,211

TOTAL LIABILITIES 502,489 476,474

NET ASSETS 63,261,630 63,240,704

EQUITY
Retained surplus 21,776,326 21,910,099
Reserve accounts 4 4,397,554 4,230,156
Revaluation surplus 37,087,750 37,087,749
TOTAL EQUITY 63,261,630 63,228,004

This statement is to be read in conjunction with the accompanying notes.
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NOTES TO THE STATEMENT OF FINANCIAL ACTIVITY
FOR THE PERIOD ENDED 31 MAY 2024

1 BASIS OF PREPARATION AND SIGNIFICANT ACCOUNTING POLICIES

BASIS OF PREPARATION

This prescribed financial report has been prepared in accordance with THE LOCAL GOVERNMENT REPORTING ENTITY
the Local Government Act 1995  and accompanying regulations. All funds through which the Shire controls resources to carry on its 

functions have been included in the financial statements forming part 
Local Government Act 1995 requirements of this financial report.
Section 6.4(2) of the Local Government Act 1995  read with the 
Local Government (Financial Management) Regulations 1996, All monies held in the Trust Fund are excluded from the financial 
prescribe that the financial report be prepared in accordance with the statements. A separate statement of those monies appears at 
Local Government Act 1995  and, to the extent that they are not Note 13 to these financial statements.
inconsistent with the Act, the Australian Accounting Standards. The 
Australian Accounting Standards (as they apply to local governments Judgements and estimates
and not-for-profit entities) and Interpretations of the Australian The preparation of a financial report in conformity with Australian 
Accounting Standards Board were applied where no inconsistencies Accounting Standards requires management to make judgements, 
exist. estimates and assumptions that effect the application of policies 

and reported amounts of assets and liabilities, income and expenses. 
The Local Government (Financial Management) Regulations 1996 
specify that vested land is a right-of-use asset to be measured at cost, The estimates and associated assumptions are based on historical 
and is considered a zero cost concessionary lease. All right-of-use experience and various other factors believed to be reasonable
assets under zero cost concessionary leases are measured at zero under the circumstances; the results of which form the basis of
cost rather than at fair value, except for vested improvements on making the judgements about carrying values of assets and 
concessionary land leases such as roads, buildings or other liabilities that are not readily apparent from other sources. 
infrastructure which continue to be reported at fair value, as opposed Actual results may differ from these estimates.
to the vested land which is measured at zero cost. The measurement
of vested improvements at fair value is a departure from AASB 16 The balances, transactions and disclosures impacted by accounting
which would have required the Shire to measure any vested estimates are as follows:
improvements at zero cost. • estimated fair value of certain financial assets

• impairment of financial assets 
Local Government (Financial Management) Regulations 1996, • estimation of fair values of land and buildings, infrastructure 
regulation 34 prescribes contents of the financial report. Supporting    and investment property
information does not form part of the financial report. • estimation uncertainties made in relation to lease accounting 

• estimated useful life of intangible assets
Accounting policies which have been adopted in the preparation of 
this financial report have been consistently applied unless stated SIGNIFICANT ACCOUNTING POLICES
otherwise.  Except for cash flow and rate setting information, the Significant acccounting policies utilised in the preparation of these
financial report has been prepared on the accrual basis and is based statements are as described within the 2023-24 Annual Budget. 
on historical costs, modified, where applicable, by the measurement Please refer to the adopted budget document for details of these 
at fair value of selected non-current assets, financial assets and policies.
liabilities.

PREPARATION TIMING AND REVIEW
Date prepared: All known transactions up to 31 May 2024
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SHIRE OF WESTONIA
NOTES TO THE STATEMENT OF FINANCIAL ACTIVITY
FOR THE PERIOD ENDED 31 MAY 2024

2 STATEMENT OF FINANCIAL ACTIVITY INFORMATION
Adopted Last Year
Budget Year to

(a) Net current assets used in the Statement of Financial Activity Supplementary Opening Closing Date
Information 30 June 2023 30 June 2023 31 May 2024

Current assets $ $ $
Cash and cash equivalents 3 2,008,873 6,407,298 5,374,734
Trade and other receivables 368,120 374,268 275,629
Other financial assets 4,397,554 0 0
Inventories 7 19,308 19,308 (22,572)

6,793,855 6,800,874 5,627,791

Less: current liabilities
Trade and other payables 8 (240,276) (245,390) (199,417)
Employee related provisions 10 (201,888) (201,888) (221,846)

(442,164) (447,278) (421,263)
Net current assets 6,351,691 6,353,597 5,206,528

Less: Total adjustments to net current assets Note 2(c) (4,285,387) (4,285,387) (4,115,626)
Closing funding surplus / (deficit) 2,066,304 2,068,210 1,090,902

(b) Non-cash amounts excluded from operating activities

The following non-cash revenue and expenditure has been excluded 
from operating activities within the Statement of Financial Activity in 
accordance with Financial Management Regulation 32 .

Non-cash amounts excluded from operating activities
Adopted 
Budget

YTD 
Budget

(a)

YTD 
Actual 

(b)
$ $ $

Adjustments to operating activities
Less: Profit on asset disposals 6 (23,000) 151,421 (9,748)
Add: Loss on asset disposals 6 362,000 1,037 0
Add: Depreciation 1,832,250 1,828,420 1,400,023

Total non-cash amounts excluded from operating activities 2,171,250 1,980,878 1,390,275

(c) Current assets and liabilities excluded from budgeted deficiency

The following current assets and liabilities have been excluded Adopted Last Year
from the net current assets used in the Statement of Financial Budget Year to
Activity in accordance with Financial Management Regulation Opening Closing Date
32  to agree to the surplus/(deficit) after imposition of general rates. 30 June 2023 30 June 2023 31 May 2024

$ $ $
Adjustments to net current assets
Less: Reserve accounts 4 (4,397,555) (4,397,555) (4,230,156)
Add: Current liabilities not expected to be cleared at the end of the year:
- Current portion of employee benefit provisions held in reserve 4 112,168 112,168 114,530
Total adjustments to net current assets Note 2(a) (4,285,387) (4,285,387) (4,115,626)

CURRENT AND NON-CURRENT CLASSIFICATION
In the determination of whether an asset or liability is current or non-current, consideration is given to the time when each 
asset or liability is expected to be settled.  Unless otherwise stated assets or liabilities are classified as current if expected 
to be settled within the next 12 months, being the Council's operational cycle.  
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SHIRE OF WESTONIA
NOTES TO THE STATEMENT OF FINANCIAL ACTIVITY
FOR THE PERIOD ENDED 31 MAY 2024

3 EXPLANATION OF MATERIAL VARIANCES

The material variance thresholds are adopted annually by Council as an indicator of whether the actual expenditure or 

The material variance adopted by Council for the 2023-24 year is $10,000 or 5.00% whichever is the greater.

Description Var. $ Var. % 
$ %

Revenue from operating activities
Grants, subsidies and contributions (172,929) (16.73%) 

Fees and charges 135,155 12.28% 

Interest revenue 12,657 9.71% 

Profit on asset disposals 1,748 21.85% 

Expenditure from operating activities
Employee costs (205,516) (21.07%) 

Utility charges (46,322) (17.91%) 

Depreciation 428,397 23.43% 

Insurance 0 0.00%

Other expenditure 6,784 17.50% 

Non-cash amounts excluded from operating activities (590,603) (29.82%) 

Inflows from investing activities
Proceeds from disposal of assets 93,000 0.00% 

Outflows from investing activities
Payments for property, plant and equipment (35,558) (3.61%) 

Payments for construction of infrastructure 519,765 24.42% 

Surplus or deficit after imposition of general rates 107,288 10.91% 
Due to variances described above

revenue varies from the year to date actual materially.
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NOTE 3
EXPLANATION OF MATERIAL VARIANCES

Timing Variance
Material Variance

Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Rates Income
Operating Expense
03 03100 ABC Costs-  Rate Revenue 32,000 20,500 18,689 (1,812) (9)%
03 03101 Rate Notice Stationery expense 500 500 273 (227) (45)%
03 03102 Rates Recoverey - Legal Expenses 1,500 100 92 (9) (9)%
03 03103 Valuation Expenses and Title Searches E 4,000 4,000 4,501 501 13%
03 03107 Rates Written-off 500 320 335 15 5%

38,500 25,420 23,889 (1,531)
Operating Income
03 03104 General Rates Levied (1,165,000) (1,165,000) (1,164,518) 482 (0)%
03 03105 Ex-Gratia Rates Received (4,900) (4,900) (4,931) (31) 1%
03 03106 Penalty Interest Raised on Rates (2,800) (13,288) (15,882) (2,594) 20% Penalty Interest Raised Monthly 
03 03109 Instalment Interest Received (2,000) (2,000) (1,887) 113 (6)%
03 03110 Rates Administration Fee Received (1,000) (1,000) (948) 52 (5)%
03 03112 Other Revenue (500) (500) (820) (320) 64%

(1,176,200) (1,186,688) (1,188,986) (2,298)
Other General Purpose Funding
Operating Expense
03 03210 Bank Fees Expense 5,000 5,000 5,698 698 14%

5,000 5,000 5,698 698
Operating Income
03 03201 Grants Commission Grant Received - Ge (40,000) (40,000) (57,673) (17,673) 44%
03 03202 Grants Commission Grant Received- Roa (32,000) (32,000) (24,014) 7,987 (25)%
03 03204 Interest Received (220,000) (115,000) (125,177) (10,177) 9%
03 03205 Other General Purpose funding received (250) 0 (0) (0)  

(292,250) (187,000) (206,863) (19,863)

TOTAL OPERATING EXPENDITURE 43,500 30,420 29,587 (833)
TOTAL OPERATING INCOME (1,468,450) (1,373,688) (1,395,849) (22,161)

Schedule 03 General Purpose Funding
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Members Of Council
Operating Expense
04 04100 Members Travelling Expenses paid 1,000 500 248 (252) (50)%
04 04101 Members Conference Expenses 15,000 13,500 14,943 1,443 11%
04 04102 Council Election Expenses 2,500 0 0 0  
04 04103 President's  Allowance paid 5,600 2,800 2,300 (500) (18)%
04 04104 Members Refreshments & Receptions Ex 22,000 22,000 24,769 2,769 13%
04 04105 Members - Insurance 15,000 15,000 15,000 (0) (0)%
04 04106 Members - Subscriptions 73,000 61,226 59,882 (1,344) (2)%
04 04107 Members - Donation & Gifts 3,000 2,750 1,338 (1,412) (51)%
04 04108 Members Telephone Subsidy Paid 1,200 1,200 1,918 718 60%
04 04109 Members Sitting  Fees Paid 23,400 11,700 11,705 5 0%
04 04110 Consultant Fees Expense 40,000 10,000 10,757 757 8%
04 04111 Training Expenses of Members 3,000 3,000 5,542 2,542 85%
04 04112 Maintenance - Council Chambers 3,200 2,915 1,300 (1,615) (55)%
04 04113 ABC Costs- Relating to Members 80,200 47,910 45,771 (2,139) (4)%
04 04114 Audit Fees expense 27,000 27,000 29,090 2,090 8%
04 04118 Advertising 3,000 1,000 1,048 48 5%
04 04120 Public Relations/ Promotions 2,500 0 0 0  
04 04199 Depreciation - Members of Council 50 0 0 0  

320,650 222,501 225,611 3,110
Operating Income
04 04121 Contributions, Reimbursements (1,000) 0 0 0  
04 04122 Photocopying (100) 0 0 0  
04 04124 Sale of Electoral Rolls (50) 0 0 0  

(1,150) 0 0 0

TOTAL OPERATING EXPENDITURE 320,650 222,501 225,611 3,110
TOTAL OPERATING INCOME (1,150) 0 0 0

Schedule 04 Governance
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Fire Prevention
Operating Expense
05 05100 ABC Costs-  Fire Prevention 24,000 24,000 21,367 (2,633) (11)%
05 05101 Bush Fire Control Maintenance Plant & E 10,000 10,000 10,276 276 3%
05 05102 Bush Fire Control Maintenance Land & B 1,500 1,400 1,306 (94) (7)%
05 05103 Bush Fire Control 1,000 0 0 0  
05 05104 Bush Fire Control Insurance 16,500 16,500 18,902 2,402 15%
05 05112 Bush Fire Clothing, Training & Accs. 3,200 0 0 0  
05 05113 Utilities Communication & Power 7,000 3,103 4,075 972 31%
05 05114 Other Goods & Services 1,000 913 868 (45) (5)%
05 05199 Depreciation - Fire Prevention 15,500 15,500 17,723 2,223 14%

79,700 71,416 74,519 3,103
Operating Income
05 05106 Bush Fire Reimbursements 0 0 0 0  
05 05107 FESA Operating Grant (35,000) (35,000) (33,180) 1,820 (5)%
05 05108 Edna May MOU Emergency Services (13,500) (13,500) (13,636) (136) 1%
05 05111 FESA ESL Admin Fee (4,000) (4,000) (4,400) (400) 10%

(52,500) (52,500) (51,216) 1,284
Capital Expense
05 5110 Purchase Plant Fire Prevention 0 0 0 0  

0 0 0 0
Animal Control
Operating Expense
05 05200 Expenses Relating to Animal Control 0 0 0 0  
05 05201 Animal Control - Ranger Expense 5,000 3,750 4,085 335 9%

5,000 3,750 4,085 335
Operating Income
05 05202 Fines and Penalties - Animal Control (100) 0 0 0  
05 05203 Dog Registration Fees (750) (750) (736) 14 (2)%
05 05301 Income Relating to Other Law (50) 0 0 0  

(900) (750) (736) 14

TOTAL OPERATING EXPENDITURE 84,700 75,166 78,604 3,438
TOTAL OPERATING INCOME (53,400) (53,250) (51,952) 1,298

TOTAL CAPITAL EXPENDITURE 0 0 0 0

Schedule 05 Law, Order & Public Safety

SHIRE OF WESTONIA | 9



Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Health-HACC
Operating Expense
07 07110 HCS -Salaries 60,000 60,000 60,681 681 1%
07 07112 Expenses Relating to Health HCS 50,000 50,000 56,591 6,591 13%
07 07114 HCS - ABC Costs 64,000 35,000 35,589 589 2%

174,000 145,000 152,861 7,861
Operating Income
07 07101 Service Fee (160,000) (160,000) (196,186) (36,186) 23% Recieval of HACC Services

(160,000) (160,000) (196,186) (36,186)
Preventative Services - Administration & Inspections
Operating Expense
07 07400 ABC Costs-  Preventative Services - Adm   16,000 12,330 9,344 (2,986) (24)%
07 07404 Analytical Expenses 400 400 360 (40) (10)%
07 07406 Contract - EHO Expense 8,000 7,326 7,675 349 5%

24,400 20,056 17,379 (2,677)
Operating Income
07 07401 Income Relating to Preventative Services    0 0 0 0  
07 07407 Reimbursement (100) 0 0 0  

(100) 0 0 0
Preventative Services - Pest Control
Operating Expense
07 07500 Mosquito Control Preventative Services   2,500 2,500 1,805 (695) (28)%

2,500 2,500 1,805 (695)
Preventative Services -Other
Operating Expense
07 07600 Ambulance Services - Other 2,000 1,913 1,300 (613) (32)%
07 07601 Medical Rooms & Dr Expense - Other 9,000 9,000 10,708 1,708 19%
08 08600 ABC Costs- Other Welfare 56,000 18,644 19,344 700 4%

67,000 29,557 31,352 1,795
Operating Income
07 07602 Reimbursement Rural Health West (9,500) (9,500) (11,865) (2,365) 25%

(9,500) (9,500) (11,865) (2,365)
Other Health
Operating Expense
07 07700 Nurse Practitioner Clinic 43,800 35,139 30,240 (4,899) (14)%
07 07799 Depreciation - Health 2,100 1,925 1,699 (226) (12)%

45,900 37,064 31,939 (5,125)
Operating Income
07 07701 WAPHA /Other Funding (45,000) 0 0 0  
07 07703 User Pay Fee Nurse Practitioner Services (20,000) (9,163) (9,935) (772) 8%
07 07704 Medicare Benefits (10,000) (8,000) (7,334) 666 (8)%

(75,000) (17,163) (17,268) (105)
Capital Expense
07 07702 Purchase Buildings - Medical Centre Upg 25,000 7,700 7,725 25 0%

25,000 7,700 7,725 25
Capital Income
07 07603 WAPHA - Medical Centre Upgrades Inco (25,000) (25,000) (25,000) 0 0%

(25,000) (25,000) (25,000) 0

TOTAL OPERATING EXPENDITURE 313,800 234,177 235,336 1,159
TOTAL OPERATING INCOME (244,600) (186,663) (225,319) (38,656)

TOTAL CAPITAL INCOME (25,000) (25,000) (25,000) 0
TOTAL CAPITAL EXPENDITURE 25,000.00 7,700.00 7,725.45 25.45

Schedule 07 Health
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Pre-Schools
Operating Expense
08 08100 Expenses Relating to Schools 16,000 16,000 33,370 17,370 109%

08 08101 Westonia Primary School 75,000 75,000 96,342 21,342 28%

Increase in Allocation for Cleaning 
Kerry Lyne French, New Purchase of 
Beds

08 08199 Depreciation - School 14,000 12,837 11,412 (1,425) (11)%
105,000 103,837 141,124 37,287

Operating Income
08 08103 Income School Facility/Main Building (22,000) (22,000) (22,276) (276) 1%

08 08105 Income Unit Accomodation (135,000) (135,000) (160,141) (25,141) 19%
Hire of Units to Highway 
Construction/Main Roads

08 08107 LotteryWest /Menshed (200,000) 0 0 0  
(357,000) (157,000) (182,417) (25,417)

Capital Expense
08 08104 Purchase Land & Buildings- Seniors civic 200,000 8,000 9,187 1,187 15%

200,000 8,000 9,187 1,187
Other Education
Capital Expense
08 08203 Purchase Furniture & Equipment 0 0 0 0  

0 0 0 0
Aged & Disabled - Senior Citizens
Operating Expense
08 08401 Seniors Activities 7,500 400 624 224 56%
08 08402 Wheatbelt Agcare 500 500 500 0 0%

8,000 900 1,124 224
Operating Income
08 08403 Income Relating to Aged & Disabled - Se  (5,000) 0 0 0  

(5,000) 0 0 0

TOTAL OPERATING EXPENDITURE 113,000 104,737 142,248 37,511
TOTAL OPERATING INCOME (362,000) (157,000) (182,417) (25,417)

TOTAL CAPITAL EXPENDITURE 200,000 8,000 9,187 1,187

Schedule 08 Education & Welfare
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Staff Housing
Operating Expense
09 09100 Staff Housing - ABC Costs 24,000 17,000 14,301 (2,699) (16)%
09 09101 Maintenance 20 Diorite St -Rental 4,850 4,422 7,864 3,442 78% Replacement of Damaged Carpet
09 09102 Maintenance 11 Quartz St - Swimming P  7,800 5,026 5,147 121 2%
09 09104 Maintenance 37  Diorite St  - Rental 4,500 4,103 3,390 (713) (17)%
09 09105 Maintenance 7 Quartz St - Plant Operato 6,500 3,860 2,250 (1,610) (42)%
09 09107 Staff House Costs Allocated to Works 0 0 3,055 3,055  
09 09108 Depreciation - Staff Housing 53,000 43,753 42,600 (1,153) (3)%
09 09109 Maintenance 13 Pyrite Street -Plant Ope 7,450 5,550 5,233 (317) (6)%
09 09201 Maintenance 4 Quartz St - Plant Operato 8,300 3,003 2,897 (106) (4)%
09 09211 Maintenance 301 Pyrite Street - CEO 25,300 6,853 6,382 (471) (7)%

141,700 93,570 93,120 (450)
Operating Income
09 09121 Income 20 Diorite St -Rental (10,000) (10,000) (10,500) (500) 5%
09 09122 Income 11 Quartz St - Senior Finance (2,100) (1,925) (2,270) (345) 18%
09 09124 Income 37  Diorite St  - Rental (4,400) (4,026) (4,080) (54) 1%
09 09125 Income 7 Quartz St - Plant Operator (2,100) (1,925) (1,920) 5 (0)%
09 09129 Reimbursementrs 0 0 0 0  
09 09130 Income 13 Pyrite Street -Plant Operator (2,100) (1,925) (2,300) (375) 19%
09 09220 Income 4 Quartz St - Plant Operator (2,100) (1,925) (2,400) (475) 25%
09 09230 Income 301 Pyrite Street - CEO 0 0 (990) (990)  

(22,800) (21,726) (24,460) (2,734)
Other Housing
Operating Expense
09 09200 Other Housing - ABC Costs 24,000 17,900 14,301 (3,599) (20)%
09 09202 Maintenance 55 Wolfram St -Ramelius R 800 726 1,855 1,129 155%
09 09203 Maintenance - Lifestyle 19,500 8,407 8,235 (172) (2)%
09 09206 Maintenance Quartz Street Age Units 12,150 7,044 6,110 (934) (13)%
09 09208 Maintenance - 17 Pyrite Street JV Units 13,350 10,896 10,460 (436) (4)%
09 09212 Rental Lifestyle Village - Westonia Progre 22,000 18,330 18,096 (234) (1)%
09 09236 Depreciation Other Housing 60,500 46,462 46,270 (192) (0)%

152,300 109,765 105,328 (4,437)
Other Housing
Operating Income
09 09221 Income 55 Wolfram St -Ramelius Resour (20,000) (20,000) (19,191) 809 (4)%
09 09222 Income - Lifestyle (86,500) (86,500) (88,128) (1,628) 2%
09 09227 Income 17Pyrite St - JV Units (9,200) (9,200) (10,460) (1,260) 14%
09 09231 Income - Ramelius Resources Lease Cam (24,000) (24,000) (24,176) (176) 1%
09 09238 Income -Age Units Quartz Street (17,600) (17,600) (20,400) (2,800) 16%
09 09298 Profit on Sale of Asset 0 0 0 0  

(157,300) (157,300) (162,356) (5,056)
Capital Expense
09 09127 Purchase  - Staff Housing - Shed 4 Quart  40,000 13,000 12,700 (300) (2)%
09 09128 Purchase Land & Buildings - New Staff H 160,000 0 0 0  

200,000 13,000 12,700 (300)
Capital Income
09 09237 Income -Sale of 37 Diorite St, Westonia - 0 0 0 0  

0 0 0 0  

TOTAL OPERATING EXPENDITURE 294,000 203,335 198,447 (4,888)
TOTAL OPERATING INCOME (180,100) (179,026) (184,256) (5,230)

TOTAL CAPITAL INCOME 0 0 0 0
TOTAL CAPITAL EXPENDITURE 200,000 13,000 12,700 (300)

Schedule 09 Housing
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Sanitation - Household Refuse
Operating Expense
10 10100 ABC Costs- Household Refuse 24,000 15,000 14,016 (984) (7)%
10 10103 Domestic Refuse Collection 13,000 13,000 13,616 616 5%
10 10105 Refuse Collection Public Bins 10,000 10,000 12,187 2,187 22%
10 10106 Refuse Maintenance 26,469 15,780 15,353 (427) (3)%
10 10107 Waste Oil Recycling 500 0 0 0  
10 10108 Containers for Change Recycling Bins 5,500 5,500 7,182 1,682 31%

79,469 59,280 62,354 3,074
Operating Income
10 10120 Income Relating to Sanitation - Househo  (14,000) (14,000) (14,197) (197) 1%
10 10122 Drum-Muster 0 0 0 0  

(14,000) (14,000) (14,197) (197)
Other Community Amenities
Operating Expense
10 10704 Maintenance - Public Conveniences 9,000 7,366 6,905 (461) (6)%
10 10706 Maintenance - Grave Digging 11,000 3,663 4,562 899 25%
10 10799 Depreciation - Community Services 19,400 16,218 16,074 (144) (1)%

39,400 27,247 27,542 295
Operating Income
10 10701 Income Relating to Other Community Am 0 0 0 0  
10 10708 Cemetery Fees (1,000) (1,000) (1,929) (929) 93%

(1,000) (1,000) (1,929) (929)
Capital Expenditure
10 10702 Purchase Land & Buildings - Niche Wall C 15,000 0 0 0  

15,000 0 0 0

TOTAL OPERATING EXPENDITURE 118,869 86,527 89,895 3,368
TOTAL OPERATING INCOME (1,000) (1,000) (1,929) (929)

TOTAL CAPITAL EXPENDITURE 15,000 0 0 0

Schedule 10 Community Amenities
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Public Halls & Civic Centres
Operating Expense
11 11100 ABC Costs-  Public Halls & Civic Centres 80,200 48,830 46,246 (2,584) (5)%
11 11104 Maintenance - Public Halls 19,750 18,073 18,193 120 1%
11 11105 Maintenance - Complex/ Gym 38,000 26,114 26,503 389 1%
11 11106 Maintenance - Wanderers Stadium 30,000 25,378 25,375 (3) (0)%
11 11107 MOU Westonia Progress Payment 30,000 55,000 53,240 (1,760) (3)%
11 11199 Depreciation - Public Halls 67,500 56,608 56,311 (297) (1)%

265,450 230,003 225,867 (4,136)
Operating Income
11 11110 Income Relating to Public Halls & Civic C (200) (200) (200) 0 0%
11 11111 Income Edna May MOU 33% (22,000) (22,000) (24,920) (2,920) 13%
11 11112 Income Charges Stadium (700) (100) (100) 0 0%

11 11114 Income Edna May MOU WPA 67% (30,000) (38,500) (50,589) (12,089) 31%
 Increase in contribution received 
via MOU- Edna May

(52,900) (60,800) (75,808) (15,008)
Capital Expense
11 11102 Purchase Land & Buildings - Sun Deck 20,000 20,000 20,103 103 1%
11 11103 Purchase Furniture & Equipment -Gener  12,500 0 0 0  

32,500 20,000 20,103 103
Swimming Pool
Operating Expense
11 11207 Maintenance Westonia Swimming Pool 31,000 31,000 37,462 6,462 21%
11 11208 Chlorine Expenses 2,000 2,000 3,836 1,836 92%
11 11209 Management Contract Charges 75,000 75,000 88,854 13,854 18%
11 11210 Water Charges 7,000 5,500 5,409 (91) (2)%
11 11299 Depreciaton - Swimming Pool 44,700 22,976 23,113 137 1%

159,700 136,476 158,673 22,197
Capital Expense
11 11204 Purchase Land & Buildings -Kiosk/Ablutio  1,350,000 46,000 45,185 (815) (2)%
11 11205 Purchase Furniture & Equipment - Swim  0 0 5,900 5,900  

1,350,000 46,000 51,085 5,085
Other Recreation & Sport
Operating Expense
11 11307 Maintenance - Playground, Tennis & Bow 289,559 190,707 187,914 (2,793) (1)%

11 11308 Maintenance - Recreation Oval 21,809 21,809 54,236 32,427 149%
Increase Water Charges to 
Recreation Oval

11 11399 Depreciation - Other Rec & Sport 35,800 35,800 49,052 13,252 37%
347,168 248,316 291,203 42,887

Operating Income
11 11302 Marquee Hire Charges (100) (100) (1,100) (1,000) 1,000%

(100) (100) (1,100) (1,000)
Capital Income
11 11301 DFES Grant (12,500) 0 0 0  
11 11310 Bowling Green Redevelopment - LRCIP T  (722,000) (492,000) (492,589) (589) 0%
11 11211 LRCIP - Round 3 (361,000) (311,000) (310,690) 310 (0)%

(1,095,500) (803,000) (803,279) (279)
Capital Expense
11 11303 Purchase Land & Buildings - Bowling Gre  0 0 0 0  
11 11304 Purchase Furniture & Equipment - Other   0 0 0 0  

11 11309 Bowling Green Redevelopment - CAPITA 200,000 200,000 200,000 (0) (0)%
Overspend On Bowling Green 
Redevelopment project

200,000 200,000 200,000 (0)
Television and Rebroadcasting
Operating Expense
11 11401 Maintenance - Television and Rebroadca 1,000 1,000 3,781 2,781 278%
11 11499 Depreciation - TV & Radio 5,500 5,038 4,528 (510) (10)%

6,500 6,038 8,310 2,272
Capital Expense
11 11404 Purchase Furniture & Equipment - Telev   0 0 0 0  

0 0 0 0

Schedule 11 Recreation & Culture
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Other Recreation & Sport
Operating Expense
11 11504 Library Salaries 19,500 17,864 18,856 992 6%
11 11505 Library Expenses 3,500 3,201 2,202 (999) (31)%

23,000 21,065 21,057 (8)
Operating Income
11 11501 Income Relating to Libraries 0 0 0 0  
11 11502 Fines & Penalties Charged 0 0 0 0  

0 0 0 0
Capital Expense
11 11503 Purchase Furniture & Equipment - Librar 0 0 0 0  

0 0 0 0
Other Culture
Operating Expense
11 11605 Nature Reserve Management 20,000 17,466 17,337 (129) (1)%
11 11606 Maintenance Walgoolan Gazebo 600 588 591 3 0%

20,600 18,054 17,928 (126)
Operating Income
11 11602 Income Charges History Books (200) (100) (136) (36) 36%
11 11604 Ramelius  Common Management - Incom 0 0 0 0  

(200) (100) (136) (36)
Capital Expense
11 11603 Purchase Furniture & Equipment - PlayG  5,000 1,000 1,000 0 0.0%
11 11609 Projector Upgrades- Old Hall Movie Thea 0 0 12,047 12,047  Grant Received in 22/23

5,000 1,000 13,047 12,047

TOTAL OPERATING EXPENDITURE 822,418 659,952 723,038 63,086
TOTAL OPERATING INCOME (53,100) (60,900) (75,945) (15,045)

TOTAL CAPITAL INCOME (1,095,500) (803,000) (803,279) (279)
TOTAL CAPITAL EXPENDITURE 1,587,500 267,000 284,235 17,235

Schedule 11 Recreation & Culture
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Streets Roads Bridges & Depot Construction
Capital Expense
12 12101 Roads Construction Council 1,129,500 419,000 418,908 (92) (0)%
12 12103 MRWA Project Construction 609,500 609,500 621,030 11,530 2%
12 12104 Roads to Recovery Construction 325,000 325,000 336,667 11,667 4%
12 12108 Footpath Construction 50,000 23,000 22,617 (383) (2)%

2,114,000 1,376,500 1,399,222 22,722
Streets Roads Bridges & Depot Maintenance
Operating Expense
12 12202 Power - Street Lighting 8,500 6,788 5,720 (1,068) (16)%
12 12203 Maintenance - GRM 674,504 400,936 400,745 (191) (0)%
12 12204 Maintenance - Depot 45,000 45,000 54,494 9,494 21%
12 12205 Maintenance - Footpaths 500 0 0 0  
12 12206 Traffic Signs Maintenance 17,000 15,065 14,838 (227) (2)%
12 12208 Townsite Beautification 35,000 35,000 69,179 34,179 98% Townsite Works
12 12219 RRG Expenses 0 0 0 0  
12 12299 Depreciation - Street, Roads, Bridges 1,017,200 877,763 874,588 (3,175) (0)%

1,797,704 1,380,552 1,419,564 39,012
Operating Income
12 12211 Grant - MRWA Project 0 0 0 0  
12 12212 Grant - MRWA Direct (155,000) (155,000) (158,490) (3,490) 2%
12 12213 Grant - MRWA Specific (406,500) (388,920) (388,650) 270 (0)%
12 12216 Grant - Roads to Recovery (325,000) (325,000) (322,658) 2,342 (1)%

(886,500) (868,920) (869,798) (878)
Capital Expense

12 12218 Electric Car Charging Station  - CAPITAL 50,000 50,000 67,725 17,725 35.4%
Overspend On Electric Car 
Charging Station project

12 12220 L&B Depot Shed 15,000 0 0 0  
65,000 50,000 67,725 17,725

Road Plant Purchase
Operating Expense
12 12359 Loss on Sale of Asset 362,000 0 0 0  

362,000 0 0 0
Operating Income
12 12398 Profit on Sale of Asset 0 0 (1,619) (1,619)  

0 0 (1,619) (1,619)
Road Plant Purchase
Capital Expense
12 12308 Prime Movers - CAPITAL 452,000 452,000 450,942 (1,058) (0)%
12 14213 Construction Supervisor Vehicle - CAPITA 60,000 60,000 66,813 6,813 11%
12 12305 Side Tipper & Dolly - CAPITAL 0 0 0 0  

512,000 512,000 517,754 5,754
Aerodromes
Operating Expense
12 12604 Airport Maintenance 5,300 2,188 1,975 (213) (10)%

5,300 2,188 1,975 (213)
Operating Income
12 12601 Income Relating to Aerodromes (100) 0 0 0  

(100) 0 0 0
Capital Expense
12 12605 Airport Land - CAPITAL 0 0 0 0  

0 0 0 0

TOTAL OPERATING EXPENDITURE 2,165,004 1,382,740 1,421,539 38,799
TOTAL OPERATING INCOME (886,600) (868,920) (871,417) (2,497)

TOTAL CAPITAL EXPENDITURE 2,691,000 1,938,500 1,984,701 46,201

Schedule 12 Transport
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Rural Services
Operating Expense
13 13100 ABC Costs- Rural Services 0 0 3,874 3,874  
13 13119 Project TBA 0 0 0 0  
13 13123 NRM Contract 5,000 1,000 1,784 784 78%
13 13125 Noxious Weed Control 2,000 0 0 0  
13 13126 Wild Dog Contribution 0 0 0 0  

7,000 1,000 5,657 4,657
Operating Income
13 13105 Govt. Grant Funding 0 0 0 0  

0 0 0 0
Tourism & Area Promotion
Operating Expense
13 13200 Admin Allocations Tourism & Area Prom 48,000 30,000 28,128 (1,872) (6)%
13 13210 Area Promotion 8,000 3,100 2,622 (478) (15)%
13 13211 SUBS- CW Visitor Centre 4,500 2,300 2,273 (27) (1)%
13 13212 SUBS- Newtravel 6,400 5,800 6,288 488 8%
13 13213 Maintenance Caravan Park 80,000 80,000 87,787 7,787 10%
13 13214 Information Bay- Carrabin 11,050 1,946 2,746 800 41%
13 13215 Old Club Hotel Museum -Maintenance 26,100 20,571 19,618 (953) (5)%
13 13299 Depreciation - Tourism & Area Promotio 33,000 30,250 32,113 1,863 6%

217,050 173,967 181,574 7,607
Operating Income
13 13201 Income Relating to Tourism & Area Prom 0 0 0 0  
13 13202 Caravan Site Charges (45,000) (44,500) (44,684) (184) 0%
13 13203 Tent Site Charges (300) (300) (723) (423) 141%
13 13204 Souvenir Sales (200) (200) (520) (320) 160%
13 13221 Income - Old Club Hotel Museum  Entry (5,000) (5,000) (6,270) (1,270) 25%

(50,500) (50,000) (52,196) (2,196)
Capital Expense
13 13217 Caravan Park - CAPITAL 0 0 0 0  

0 0 0 0
Building Control
Operating Expense
13 13301 Contract EH Services 9,000 9,000 9,975 975 11%

9,000 9,000 9,975 975
Operating Income
13 13303 Building Permit  Charges (2,000) (800) (773) 27 (3)%
13 13304 Demolition Charges (100) (100) (100) 0 0%
13 13305 Commission BRB (200) 0 0 0  
13 13307 Planning Fee 0 0 0 0  

(2,300) (900) (873) 27
Community Development (CRC)
Operating Expense
13 13400 ABC Costs - Community Development 64,000 38,663 38,137 (526) (1)%
13 13401 Programs / Activities 20,000 3,000 3,078 78 3%
13 13402 Workers Compensation Premiums 10,000 6,000 6,485 485 8%
13 13403 Superannuation 17,000 11,576 11,385 (191) (2)%
13 13404 Salaries 95,000 95,000 99,261 4,261 4%
13 13405 Community Events 40,000 40,000 47,690 7,690 19%
13 13406 Grant Generated Expenditure 0 0 594 594  
13 13610 Building Maintenance 23,500 15,268 14,678 (590) (4)%

269,500 209,507 221,306 11,799
Operating Income
13 13410 Grant Funding Opportunities (40,000) (13,500) (13,182) 318 (2)%
13 13412 Income Relating to Westonia CRC Opera 0 0 1,727 1,727  
13 13413 Events Income (40,000) (40,000) (41,384) (1,384) 3%
13 13411 DPIRD Grants Funding (CRC) (107,200) (105,452) (105,452) 0 0%

(187,200) (158,952) (158,290) 662
Plant Nursery
Operating Expense
13 13502 Nursery Operating Costs 1,800 275 161 (114) (41)%

1,800 275 161 (114)
Operating Income
13 13505 Tree Planter Hire 0 0 0 0  

0 0 0 0

Schedule 13 Economic Services
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Other Economic Services
Operating Expense
13 13600 ABC Costs to Other Economic Services 8,000 8,000 10,276 2,276 28%
13 13611 Water Supply Standpipes 200,000 160,304 159,412 (892) (1)%
13 13613 Ramelius ResourceLease - Industrial She 0 0 183 183  
13 13614 St Lukes Church 0 0 3,660 3,660  
13 13615 CO-OP Bus -Expense 150,000 150,000 150,000 0 0%
13 13699 Depreciation- Other Economic Services 70,500 59,625 58,847 (778) (1)%

428,500 377,929 382,377 4,448
Other Economic Services
Operating Income
13 13602 Community Bus Hire Charges (1,000) (3,663) (3,631) 32 (1)%
13 13603 Ramelius Resource Lease - Industrial She (19,500) (19,500) (20,416) (916) 5%
13 13604 Police Licensing Commissions (8,000) (8,000) (8,555) (555) 7%
13 13609 Standpipe Water Charges - per kL (150,000) (150,000) (141,621) 8,379 (6)%
13 13618 Reimbursements General (200) (20) (18) 2 (9)%

(178,700) (181,183) (174,241) 6,942
Capital Expense
13 13606 Land & Buildings - Wolfram Street Shed  0 0 103 103  

0 0 103 103

TOTAL OPERATING EXPENDITURE 932,850 771,678 801,050 29,372
TOTAL OPERATING INCOME (418,700) (391,035) (385,600) 5,435

TOTAL CAPITAL EXPENDITURE 0 0 103 103

Schedule 13 Economic Services

SHIRE OF WESTONIA | 18



Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Private Works
Operating Expense
14 14102 Private Works 25,000 25,000 25,833 833 3%

25,000 25,000 25,833 833
Operating Income
14 14100 Private Works Income (70,000) (64,163) (62,933) 1,230 (2)%

(70,000) (64,163) (62,933) 1,230
Public Works Overheads
Operating Expense
14 14200 Administration Allocations to PWOH 266,300 163,101 162,288 (813) (0)%
14 14202 Sick Leave Expense 40,000 40,000 51,664 11,664 29%

14 14203 Annual & Long Service Leave Expense 120,000 120,000 134,944 14,944 12%
Payout of J.Criddle Long service
Extended Annual Leave J Geier

14 14204 Protective Clothing - Outside Staff 5,000 5,000 6,701 1,701 34%
14 14205 Conference Expenses- Engineering 2,000 2,000 3,647 1,647 82%
14 14206 Medical Examination Costs 0 0 0 0  
14 14207 Public Works Overheads Allocated to Wo (597,200) (597,200) (597,200) 0 (0)%
14 14208 OSH  Expenses 4,500 1,500 1,742 242 16%
14 14211 Unallocated Wages 0 0 0 0  
14 14214 Eng. & Technical Support 10,000 10,000 9,380 (620) (6)%
14 14215 Staff Training 30,000 30,000 30,468 468 2%
14 14216 Insurance on Works 17,000 15,981 15,106 (875) (5)%
14 14217 Supervision Costs 20,000 20,000 21,059 1,059 5%
14 14218 Service Pay 6,400 5,863 6,130 267 5%
14 14219 Superannuation Cost 100,000 100,000 105,954 5,954 6%
14 14220 Allowances & Other Costs 30,000 30,000 33,697 3,697 12%
14 14221 Fringe Benefits Tax - Works 8,000 6,200 5,796 (404) (7)%

62,000 (47,555) (8,623) 38,932
Operating Income
14 14201 Income Relating to Public Works Overhe (7,000) (6,413) (6,575) (162) 3%

(7,000) (6,413) (6,575) (162)
Plant Operation Costs
Operating Expense
14 14302 Insurance - Plant 17,000 14,750 12,510 (2,240) (15)%
14 14303 Fuel & Oils 200,000 200,000 218,182 18,182 9%
14 14304 Tyres and Tubes 20,000 15,326 13,457 (1,869) (12)%
14 14305 Parts & Repairs 125,000 125,000 139,165 14,165 11%
14 14306 Internal Repair Wages 29,734 29,734 29,674 (60) (0)%
14 14307 Licences - Plant 8,000 8,000 8,025 25 0%
14 14308 Depreciation - Plant 356,500 135,080 135,409 329 0%
14 14309 Plant Operation Costs Allocated to Work (801,234) (405,335) (405,335) (0) 0%
14 14310 Blades & Tynes 15,000 0 0 0  
14 14311 Consumable Items 20,000 11,326 10,916 (410) (4)%
14 14312 Expendable Tools 10,000 6,000 6,041 41 1%

0 139,881 168,043 28,162
Stock Fuels & Oils
Operating Expense
14 14402 Purchase of Stock Materials 0 0 39,086 39,086  

0 0 39,086 39,086
Operating Income
14 14404 Diesel Fuel Rebate (30,000) (30,000) (48,861) (18,861) 63%
14 14405 Sale of Stock (500) 0 0 0  
14 14406 Sale of Fuel and Scrap (2,000) (500) 513 1,013 (203)%

(32,500) (30,500) (48,348) (17,848)
Administration
Operating Expense
14 14500 Expenses relating to Administration 522,000 378,369 377,653 (716) (0)%
14 14501 Administration Office Maintenance 64,200 64,200 66,442 2,242 3%
14 14502 Workers Compensation Premiums- Adm 28,000 28,000 26,758 (1,242) (4)%
14 14503 Office Equipment Maintenance - Admin 8,500 4,000 4,275 275 7%
14 14504 Telecommunications - Admin 0 0 350 350  
14 14505 Travel & Accommodation - Admin 2,000 1,700 1,717 17 1%

Schedule 14 Other Property & Services 
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Prog COA Description
Original 
Budget YTD Budget YTD Actual Var. $ Var. % Comment

Administration
Operating Expense - Continued
14 14506 Legal Expenses Administration 5,000 0 0 0  
14 14507 Training Expenses - Admin 7,500 7,500 7,729 229 3%
14 14508 Printing & Stationery - Admin 6,000 6,000 10,757 4,757 79%
14 14509 Fringe Benefits Tax - Admin 17,000 12,750 11,592 (1,158) (9)%
14 14510 Conference Expenses - Admin 6,000 0 0 0  
14 14511 Staff Uniform - Admin 3,000 1,500 1,418 (82) (5)%
14 14515 Administration Costs Allocated to Progra (745,700) (621,573) (627,275) (5,702) 1%
14 14517 Postage & Freight 1,500 500 933 433 87%
14 14521 IT/Accounting Programs 35,000 35,000 40,413 5,413 15%
14 14522 Advertising 3,000 1,500 1,495 (5) (0)%
14 14559 Admin Loss on Sale 0 0 0 0  
14 14599 Depreciation - Admin 37,000 30,830 30,284 (546) (2)%

0 (49,724) (45,460) 4,264
Operating Income
14 14525 Admin - Reimbursement (11,000) (11,000) (11,734) (734) 7%
14 14512 Admin Re-Allocations 0 0 (9,500) (9,500)  
14 14598 Profit on Sale of Asset - Admin (23,000) (8,000) (8,128) (128) 2%

(34,000) (19,000) (29,362) (10,362)
Capital Expense
14 14514 Purchase Furniture & Equipment Admin 20,000 7,600 7,410 (190) (3)%
14 14520 CEO Vehicle - CAPITAL 120,000 120,000 119,919 (81) (0)%
14 14523 Administration Vehicle - CAPITAL 75,000 0 0 0  

215,000 127,600 127,329 (271)
Operating Expense
14 14602 Gross Salaries & Wages 1,500,000 1,377,500 1,351,764 (25,736) (2)%
14 14603 Less Sal & Wages Aloc to Works (1,500,000) (1,377,500) (1,351,764) 25,736 (2)%

0 0 0 0
Unclassified
Operating Income
14 14701 Income Relating to Unclassified (15,000) (15,000) (15,660) (660) 4%
14 14705 Ramelius Resources Haulage Operation A (300,000) (300,000) (319,289) (19,289) 6%

(315,000) (315,000) (334,949) 147,781
Unclassified
Capital Expense
14 14704 Land Development 50,000 110,000 104,664 (5,336) (5)%

50,000 110,000 104,664 (5,336)
Capital Income
14 14799 Proceeds on Sale of Assets 0 0 0 0  

0 0 0 0

TOTAL OPERATING EXPENDITURE 87,000 67,602 178,879 111,277
TOTAL OPERATING INCOME (458,500) (435,076) (482,166) 120,640

TOTAL CAPITAL EXPENDITURE 265,000 237,600 231,993 (5,607)
TOTAL CAPITAL INCOME 0 0 0 0

Department Of Planning, Lands & 
Heritage Contract of Sale 
Granite/Jasper Street Block, 
Development WA blocks Lots 
166,170&427 on DP203298 and 
Lots 234&258 on DP203299 Land 
Purchase

Schedule 14 Other Property & Services
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SHIRE OF WESTONIA
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

3 CASH AND FINANCIAL ASSETS

Total Interest Maturity
Description Classification Unrestricted Restricted Cash Trust Institution Rate Date

$ $ $ $
PETTY CASH and FLOATS Cash and cash equivalents 870 0 870 0 NIL On Hand
MUNCIPAL BANK ACCOUNT Cash and cash equivalents 0 0 0 0 Bendigo Variable Cheque Acc.
RESERVE FUND Cash and cash equivalents 0 0 0 0 Bendigo 4.05% Term Deposit
TRUST FUND CASH AT BANK Cash and cash equivalents 0 0 0 0 Bendigo Variable Cheque Acc.
Total 870 0 870 0

Comprising 
Cash and cash equivalents 870 0 870 0

870 0 870 0
KEY INFORMATION 
Cash and cash equivalents include cash on hand, cash at bank, deposits available on demand with banks and other short term highly liquid investments 
with original maturities of three months or less that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in value.
Bank overdrafts are reported as short term borrowings in current liabilities in the statement of net current assets. 

The local government classifies financial assets at amortised cost if both of the following criteria are met:
-  the asset is held within a business model whose objective is to collect the contractual cashflows, and
-  the contractual terms give rise to cash flows that are solely payments of principal and interest.

Financial assets at amortised cost held with registered financial institutions are listed in this note other financial assets at amortised cost are provided in Note 4 - Othe  

Total Interest Period
Corporate MasterCard Transaction Summary Amount Institution Rate End Date

$
Card # 5526 38** **** *129
Price, Arthur W Medical Supplies, Blood Letting Bag 8 pack and Freight, GST 110.55 Bendigo 13.99% 31/06/24

WT0456 Change of Plate, Change of Plate 31.10
Semi Trailer Transfer, Transfer Vehicle Fee 20.40
Donga Unit Fit out, Cutlery, Crockery, Utensils, Glassware for Units and Dongas @    809.60
Computer Support, 1047021 - Microsoft 365 Business Basic Recurring, GST 128.70
Computer Support, 1038203 - Office 365 Exchange Online Plan Recurring, GST 39.04
WT111 Change of Plate, Change of Plate 31.10
Cloud Anti Spam, 1049451 - Cloud Anti Spam Recurring, GST 50.00
CEO Internet, Starlink Internet Service - CEO, GST 139.00
Permit, Application for new permit to clear native vegetation fee, GST 600.00
770WT License, Interim License 1m 12d 62.05
Internet, Activ8me Internet service Feb - June, GST 434.15
Donga Fitout, Northam Betta Home Living - 2 x Sunbeam Multi function oven & air          617.98
Uniforms, Cadds Fashions - Uniform CEO, GST 289.95
Council Refreshments, BWS - Council Meeting Refreshments, GST 163.00
IT Support, 1038283 - Microsoft 365 Business Std NCE recurring - Feb-Jun, GST 371.80
Server support, 1049449 - MBAM Managed Endpoint & Subs recurring - Feb-Jun,          264.99
Card Fee - CEO, Card Fee - CEO 4.00

4167.41
Card # 5526 38** **** *137
Geier, Jasmine L Card Fee - DCEO, Card Fee - 4.00 Bendigo 13.99% 31/06/24

Caravan Park Manchester, 
      

117.00
Refund Received, Returned 

   
-71.82

Donga Manchester, 4 x Queen 
    

270.47
Donga Manchester, 6 x Queen 

   
551.65

WT111 License, 12 Month 
    

478.35
Donga Fitout, Four Compartment 

   
179.84

Donga Fitouts, 1.7L SS Kettles, 
   

823.00
Hardware, 2 X Gas BBQ hoses & 

  
96.00

2448.49
6615.90

Total Interest Period
Corporate Fuel Cards Transaction Summary Amount Institution Rate End Date

$
Card #**** **** **** 7401
Bill Price 31/06/24

0.00
Card #**** **** **** 5677 
Kevin Paust 121.83 BP 31/06/24

158.59

280.42
Card #**** **** **** 5510 
Jasmine Geier 238.40 BP 31/06/24

238.40
518.82

30/04/24 WT111 Toyota Hilux 4x4 2.8L DSL D/C SR5 4
31/05/24 WT111 Toyota Hilux 4x4 2.8L DSL D/C SR5 4

30/04/24 02WT BP02WT P27 Toyota Prado DSL1GD8

Unrestricted  $870

Restricted $
Trust $
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SHIRE OF WESTONIA
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

4 RESERVE ACCOUNTS

Reserve name

Budget 
Opening 
Balance 

Budget 
Interest 
Earned

Budget 
Transfer
s In (+)

Budget 
Transfers 

Out (-)

Budget 
Closing 
Balance

Actual 
Opening 
Balance 

Actual 
Interest 
Earned

Actual 
Transfers 

In (+)

Actual 
Transfer
s Out (-)

Actual YTD 
Closing 
Balance

$ $ $ $ $ $ $ $ $ $
Restricted by Council
Reserve -Long Service Leave 112,168 4,000 0 116,168 112,168 2,362 0 0 114,530
Reserve -Plant 1,030,587 40,000 0 (110,000) 960,587 1,030,587 21,702 0 ####### 942,289
Reserve -Building 1,524,667 15,000 0 (600,000) 939,667 1,524,667 32,105 0 0 1,556,772
Reserve -Communication/Inform  70,765 2,500 0 73,265 70,765 1,490 0 0 72,255
Reserve -Community Developme 591,711 23,000 0 (150,000) 464,711 591,711 12,460 0 ####### 454,171
Reserve -Waste Management 125,468 5,000 0 130,468 125,468 2,642 0 0 128,110
Reserve -Swimming Pool Redeve 464,606 6,000 0 (400,000) 70,606 464,606 9,783 0 0 474,389
Reserve -Roadworks 477,583 15,000 0 492,583 477,583 10,057 0 0 487,640

4,397,555 110,500 0 (1,260,000) 3,248,055 4,397,555 92,601 0 ####### 4,230,156
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SHIRE OF WESTONIA INVESTING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

5 CAPITAL ACQUISITIONS

Capital acquisitions
Budget YTD Budget YTD Actual YTD Actual 

Variance
$ $ $ $

Buildings - specialised 2,075,000 344,700 362,624 17,924
Furniture and equipment 37,500 8,600 20,560 11,960
Plant and equipment 707,000 632,000 637,673 5,673
Acquisition of property, plant and equipment 2,819,500 985,300 1,020,858 35,558

Infrastructure - roads 1,994,000 2,018,467 1,519,808 (498,659)
Infrastructure-footpaths 120,000 110,000 88,894 (21,106)
Acquisition of infrastructure 2,114,000 2,128,467 1,608,702 (448,649)

Total capital acquisitions 4,933,500 3,113,767 2,629,560 (413,091)

Capital Acquisitions Funded By:

Capital grants and contributions 931,500 713,920 711,308 (2,612)
Other (disposals & C/Fwd) 0 0 93,000 93,000
Reserve accounts

Reserve -Plant 110,000 0 110,000 110,000
Reserve -Building 600,000 0 0 0
Reserve -Community Development 150,000 0 150,000 150,000
Reserve -Swimming Pool Redevelopment 400,000 0 0 0

Contribution - operations 2,742,000 2,399,847 3,693,868 1,294,021
Capital funding total 4,933,500 3,113,767 4,758,176 1,644,409

SIGNIFICANT ACCOUNTING POLICIES
Each class of fixed assets within either plant and equipment or 
infrastructure, is carried at cost or fair value as indicated less, 
where applicable, any accumulated depreciation and impairment 
losses.
Assets for which the fair value as at the date of acquisition is under
$5,000 are not recognised as an asset in accordance with 
Financial Management Regulation 17A (5) . These assets are 
expensed immediately.
Where multiple individual low value assets are purchased together 
as part of a larger asset or collectively forming a larger asset 
exceeding the threshold, the individual assets are recognised as 
one asset and capitalised.
Initial recognition and measurement for assets held at cost
Plant and equipment including furniture and equipment is
recognised at cost on acquisition in accordance with Financial
Management Regulation 17A.  Where acquired at no cost the asset
is initially recognise at fair value. Assets held at cost are 
depreciated and assessed for impairment annually.
Initial recognition and measurement between 
mandatory revaluation dates for assets held at fair value
In relation to this initial measurement, cost is determined as the fair 
value of the assets given as consideration plus costs incidental to 
the acquisition. For assets acquired at zero cost or otherwise 
significantly less than fair value, cost is determined as fair value at 
the date of acquisition. The cost of non-current assets constructed 
by the Shire includes the cost of all materials used in construction, 
direct labour on the project and an appropriate proportion of variable 
and fixed overheads.

Adopted

0

1

2

3

M
ill

io
ns

Payments for Capital Acquisitions

YTD Budget YTD Actual
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SHIRE OF WESTONIA INVESTING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

5 CAPITAL ACQUISITIONS - DETAILED

Capital expenditure total
Level of completion indicators

0%
20%
40% Percentage Year to Date Actual to Annual Budget expenditure where the 
60% expenditure over budget highlighted in red.
80%
100%
Over 100%

Level of completion indicator, please see table at the end of this note for further detail.

Account Description Budget YTD Budget YTD Actual
Variance 

(Under)/Over 
$ $ $ $

Building 0
07702 Purchase Buildings - Medical Centre Upgrades 25,000 7,700 7,725 -25.45
08104 Purchase Land & Buildings- Seniors civic Centre 200,000 8,000 9,187 -1186.83
09127 Purchase  - Staff Housing - Shed 4 Quartz Street 40,000 13,000 12,700 300
09128 Purchase Land & Buildings - New Staff Housing 160,000 0 0 0
10702 Purchase Land & Buildings - Niche Wall Cemetery 15,000 0 0 0
11102 Purchase Land & Buildings - Sun Deck 20,000 20,000 20,103 -103
11204 Purchase Land & Buildings -Kiosk/Ablution Redevelopmen 1,350,000 46,000 45,185 815.37
11309 Bowling Green Redevelopment - CAPITAL 200,000 200,000 200,000 0.19
12218 Electric Car Charging Station  - CAPITAL 50,000 50,000 67,725 -17724.7
12220 L&B Depot Shed 15,000 0 0 0

2,075,000 344,700 362,624
Furniture & Equipment 0
11103 Purchase Furniture & Equipment -Generator Complex 12,500 0 0 0
11603 Purchase Furniture & Equipment - PlayGround Fencing 5,000 1,000 1,000 0
11609 Projector Upgrades- Old Hall Movie Theater 0 0 12,047 -12047.46
13606 Land & Buildings - Wolfram Street Shed & Façade 0 0 103 -102.67
14514 Purchase Furniture & Equipment Administration 20,000 7,600 7,410 190

37,500 8,600 20,560
Plant & Equipment 0
12308 Prime Movers - CAPITAL 452,000 452,000 450,942 1058.3
14213 Construction Supervisor Vehicle - CAPITAL 60,000 60,000 66,813 -6812.65
14520 CEO Vehicle - CAPITAL 120,000 120,000 119,919 80.9
14523 Administration Vehicle - CAPITAL 75,000 0 0 0

707,000 632,000 637,673
Infrastructure-roads 0
C0010 Begley Road (No 0010) 44,500 40,788 19,557 21230.67
C0018 George Road (No 0015) 89,000 81,587 34,838 46749.21
C0092 Leeman Road (No 0092) 80,500 73,788 28,918 44869.54
C0011 Maxfield Road (No 0011) 103,000 94,413 33,203 61210.03
C0025 Rabbit Proof Fence Road (No 0025) 87,500 80,201 78,716 1484.9
C0025N Rabbit Proof Fence Road North (No 0025) 150,000 137,500 0 137500
C0069 Wahlsten Road (No 0069) 79,500 72,875 0 72875
C0021 Warrachuppin Nth Road (No 0021) 76,500 70,125 16,999 53125.6
C0015 Echo Valley Gravel Resheet 149,500 137,038 63,750 73288.19
C0030 Maisefield Gravel Resheet 130,000 119,163 81,471 37692.08
C0078 Geelakin Road (No 0078) 52,000 47,663 22,904 24759.34
12106 LRCI Phase 4 Part B DellaBosca Road 0 190,663 210,850 -20187.16
C0013 McPharlin Road (No 0013) 87,500 80,201 38,552 41649.39
MRWA Project Construction 0
RRG84C Warralakin Road Reconstruction 609,500 558,712 621,030 -62317.57
Roads to Recovery Construction 0
R2R04 Walgoolan South Road (No 0005) 69,000 63,250 57,151 6099.26
R2R80 DellaBosca Rood (No 0080) 186,000 170,500 211,869 -41369.43

1,994,000 2,018,467 1,519,808
Infrastructure-footpaths 0
FP0061 Wolfram Street Footpaths 50,000 45,837 22,617 23219.91
R2R60 Cement Street Footpaths 70,000 64,163 66,277 -2114.32

4,933,500 3,113,767 2,629,560 505,312

Adopted
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SHIRE OF WESTONIA OPERATING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

6 DISPOSAL OF ASSETS

Asset 
Ref. Asset description

Net Book 
Value Proceeds Profit (Loss)

Net Book 
Value Proceeds Profit (Loss)

$ $ $ $ $ $ $ $

Plant and equipment
552  Toyota Hilux Duel Cab -111WT 50,000 0 0 (50,000) 0 0 0 0
418  Freightliner 2014 Prime Mover WT12 127,000 0 0 (127,000) 0 0 0 0
544 Toyota LandCruiser - 0WT 100,000 0 0 (100,000) 84,872 93,000 8,128 0
545 Toyota Prado -02WT 85,000 0 0 (85,000) 0 0 0 0

362,000 0 0 (362,000) 84,872 93,000 8,128 0

Budget YTD Actual
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SHIRE OF WESTONIA OPERATING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

7 OTHER CURRENT ASSETS

Opening Asset Asset Closing
Balance Increase Reduction Balance

Other current assets 1 July 2023 31 May 2024
$ $ $ $

Inventory
Fuel and materials 19,308 (22,572) (19,308) (22,572)

Total other current assets 19,308 (22,572) (19,308) (22,572)
Amounts shown above include GST (where applicable)

KEY INFORMATION

Inventory
Inventories are measured at the lower of cost and net realisable value.
Net realisable value is the estimated selling price in the ordinary course of business less the estimated costs of 
completion and the estimated costs necessary to make the sale.
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SHIRE OF WESTONIA OPERATING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

9 RATE REVENUE

General rate revenue
Rate in Number of Rateable Rate Reassessed Total Rate Reassessed Total

$ (cents) Properties Value Revenue Rate Revenue Revenue Revenue Rate Revenue Revenue
RATE TYPE $ $ $ $ $ $

Gross rental value
GRV -Residential 0.0770 57 715,910 55,155 0 55,155 55,155 0 55,155
GRV- Mining 0.224171 2 1,305,800 292,722 0 292,722 292,722 0 292,722
Unimproved value
UV - Rural/Pastoral 0.0123 124 64,709,013 794,303 0 794,303 796,623 1,327 797,950
UV - Mining 0.012275 5 171,482 2,105 0 2,105 2,105 0 2,105
            Sub-Total 188 66,902,205 1,144,285 0 1,144,285 1,146,606 1,327 1,147,932

Minimum payment Minimum Payment $
Gross rental value
GRV -Residential 370 16 19,098 5,920 0 5,920 5,920 0 5,920
GRV- Mining 370 0 0 0 0 0 0 0 0
Unimproved value
UV - Rural/Pastoral 370 18 160,387 6,660 0 6,660 6,660 0 6,660
UV - Mining 200 20 83,410 4,000 0 4,000 4,000 0 4,000
            Sub-total 54 262,895 16,580 0 16,580 16,580 0 16,580
Amount from general rates 1,160,865 1,164,512
Ex-gratia rates 4,900 4,931
Total general rates 1,165,765 1,169,443

Budget YTD Actual
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SHIRE OF WESTONIA OPERATING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

10 OTHER CURRENT LIABILITIES

Other current liabilities Note

Opening 
Balance 1 
July 2023

Liability 
transferred 

from/(to) non 
current

Liability 
Increase

Liability
Reduction

Closing 
Balance 31 
May 2024

$ $ $ $ $

Employee Related Provisions
Provision for annual leave 124,635 0 0 0 144,593
Provision for long service leave 77,253 0 19,958 0 77,253
Total Provisions 201,888 0 19,958 0 221,846

Total other current liabilities 201,888 0 19,958 0 221,846
Amounts shown above include GST (where applicable)

A breakdown of contract liabilities and associated movements is provided on the following pages at Note 

KEY INFORMATION
Provisions
Provisions are recognised when the Shire has a present legal or constructive obligation, as a result of past events, for which it is 
probable that an outflow of economic benefits will result and that outflow can be reliably measured.
Provisions are measured using the best estimate of the amounts required to settle the obligation at the end of the reporting period.

Employee Related Provisions
Short-term employee benefits 
Provision is made for the Shire’s obligations for short-term employee benefits. Short-term employee benefits are benefits (other than 
termination benefits) that are expected to be settled wholly before 12 months after the end of the annual reporting period in which 
the employees render the related service, including wages, salaries and sick leave. Short-term employee benefits are measured at the 
(undiscounted) amounts expected to be paid when the obligation is settled.
The Shire’s obligations for short-term employee benefits such as wages, salaries and sick leave are recognised as a part of current trade 
and other payables in the calculation of net current assets. 

Other long-term employee benefits
The Shire’s obligations for employees’ annual leave and long service leave entitlements are recognised as employee related provisions  
in the statement of financial position.

Long-term employee benefits are measured at the present value of the expected future payments to be made to employees. Expected 
future payments incorporate anticipated future wage and salary levels, durations of service and employee departures and are 
discounted at rates determined by reference to market yields at the end of the reporting period on government bonds that have 
maturity dates that approximate the terms of the obligations. Any remeasurements for changes in assumptions of obligations for other 
long-term employee benefits are recognised in profit or loss in the periods in which the changes occur. The Shire’s obligations for 
long-term employee benefits are presented as non-current provisions in its statement of financial position, except where the Shire does 
not have an unconditional right to defer settlement for at least 12 months after the end of the reporting period, in which case the 
obligations are presented as current provisions.
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SHIRE OF WESTONIA OPERATING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

11 GRANTS, SUBSIDIES AND CONTRIBUTIONS

Provider Liability
Increase in 

Liability
Decrease in 

Liability Liability
Current 
Liability

Adopted 
Budget YTD

YTD 
Revenue

1 July 2023 (As revenue) 31 May 2024 31 May 2024 Revenue Budget Actual
$ $ $ $ $ $ $ $

Grants and subsidies
Grants Commission Grant Received - General 0 40,000 40,000 57,673
Grants Commission Grant Received- Roads 0 32,000 32,000 24,014
FESA Operating Grant 0 35,000 35,000 33,180
LRCIP - Round 3 0 361,000 311,000 310,690
Grant - MRWA Direct 0 155,000 155,000 158,490

0 0 0 0 0 623,000 573,000 584,046

Contributions
Edna May MOU Emergency Services 0 13,500 13,500 13,636
Reimbursement Rural Health West 0 9,500 9,500 2,258
WAPHA - Medical Centre Upgrades Income 0 25,000 25,000 25,000
WAPHA /Other Funding 0 45,000 0 0
Income School Facility/Main Building 0 22,000 22,000 22,276
Income Relating to Aged & Disabled - Senior Citizens 0 5,000 0 0
Income 55 Wolfram St -Ramelius Resources 0 500 500 0
Income Edna May MOU 33% 0 22,000 22,000 24,920
Income Edna May MOU WPA 67% 0 30,000 38,500 50,589
DFES Grant 0 12,500 0 0
LRCIP Phase 4 Funding - Part B 0 190,663 0
Grant -Electric Car Charging Station 0 22,000 20,163 19,491
Grant Funding Opportunities 0 40,000 13,500 13,182
Other Economic Services 0 0 0
DPIRD Grants Funding (CRC) 0 107,200 105,452 105,452

0 0 0 0 0 354,200 460,778 276,803

TOTALS 0 0 0 0 0 977,200 1,033,778 860,849

Grants, subsidies and 
contributions revenueUnspent grant, subsidies and contributions liability
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SHIRE OF WESTONIA INVESTING ACTIVITIES
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

12 CAPITAL GRANTS, SUBSIDIES AND CONTRIBUTIONS

Liability
Increase in 

Liability
Decrease in 

Liability Liability
Current 
Liability

Adopted 
Budget YTD

YTD 
Revenue

Provider 1 July 2023 (As revenue) 31 May 2024 31 May 2024 Revenue Budget Actual
$ $ $ $ $ $ $ $

Capital grants and subsidies
LotteryWest /Menshed 0 200,000 0 0
Grant - MRWA Specific 0 406,500 388,920 388,650
Grant - Roads to Recovery 0 325,000 325,000 322,658

0 0 0 0 0 931,500 713,920 711,308

Capital grant/contribution liabilities
Capital grants, subsidies and 

contributions revenue
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SHIRE OF WESTONIA
SUPPLEMENTARY INFORMATION
FOR THE PERIOD ENDED 31 MAY 2024

13 TRUST FUND

Funds held at balance date which are required by legislation to be credited to the trust fund and which 
are not included in the financial statements are as follows:

Opening 
Balance Amount Amount

Closing 
Balance

Description 1 July 2023 Received Paid 31 May 2024
$ $ $ $

LGMA - Receipts 5,672 1,600 0 7,272
Westonia Historical Society 23,445 250 0 23,695
Cemetry Committee 16,920 0 (8,353) 8,568
Westonia Tennis Club 9,202 9,202

46,037 11,052 (8,353) 48,737
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9.1.3 GST RECONCILIATION REPORT – MAY 2024 

 
Responsible Officer: Bill Price, CEO  
Author: Jasmine Geier, Deputy Chief Executive Officer 
File Reference: F1.4.4 Audit Report 
Disclosure of Interest: Nil 
Attachments: Attachment 9.1.3 GST Report 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☐ Executive Decision   ☒ Legislative Requirement 

The GST reconciliation is presented to Council as a means of indicating Council’s current GST liability, which 
has an impact on Council’s cash-flow. 

 Background 

The Reconciled Balance of the GST Ledger to the General Ledger as reported as at May 2024 provided to 
Council on a monthly basis as a means of keeping Council informed of its current GST liability. 

 Comment 

The GST Reconciliation Report is attached for Councillor consideration. 

 Statutory Environment 

Nil 

 Policy Implications 

Council does not have a policy in regard to Goods and Services Tax. 

 Strategic Implications 

Nil 

 Financial Implications 

The GST reconciliation is presented to Council as a means of indicating Council’s current GST liability, which 
has an impact on Council’s cash-flow. 

 Voting Requirements 

☒ Simple Majority   ☒ Absolute Majority 

OFFICER RECOMMENDATIONS 

That the GST Reconciliation totalling $3,890.00 for the period ending May 2024 adopted. 
 

  



2024

$ $

G1 Total Sales 238,124           1A/ G9 GST On Sales (GL Balance) 13,018            

G3 Other GST Free Sales 84,188             4 PAYG (GL 94660) 23,608            

G4 Input Taxed 10,739             6A FBT Instalment

G10 Capital Purchases 250,055           7C Fuel Tax credit over claim

G11 Non-Capital Purchases 95,198             Total you owe the ATO 36,626           

$ $

W1 Total Salary Wages & Other 110,403           1B/ G20 GST on Purchases (GL Balance) 27,187            

W2 Amount withheld from Payments at W1 23,608             7D Fuel Tax Credit 5,549              

W4 Amount withheld where no ABN is quoted Total the ATO owes you 32,736           

W3 Other amounts withheld

$ $

F1 FBT Instalment Amount Amounts you owe the ATO (Credits in ledger) 36,626            
Amounts the ATO owes you (Debits in ledger) 32,736            

Payment ( Red - Refund ) 3,890

Prepared By: _________________________________

Date: _ 14/06/2024

Checked & Lodged By: _________________________________

Date: _ 14/06/2024

Debit Description

1405000 - GST Income (Liability) 13,018                    BAS liability due to ATO  
1406010 - PAYG Tax Gen 23,608                    PAYG paid to ATO 
1304000 - GST Expense (Asset) BAS purchases claimed from ATO 
1144040.114 - Fuel Tax Credit Gen FTC 
1145090.580 - Fringe Benefits Tax - Admin Gen -                           FBT 
1142210.502 - Fringe Benefits Tax - Works Gen -                           FBT 
1406020 - ATO Clearing Account -                           Due from/to ATO 

BAS-Rounding 

36,626                    

Authorisation

5,549                  

36,626                

BAS Journal 
Credit

3,890                  

27,187                

Shire of Westonia
Business Activity Statement

Activity Statement Net Amount 

Amounts the ATO owes you (Debits in ledger)

Amounts you owe the ATO (Credits in ledger)

PAYG

FBT

May

Total Sales and Purchases

14/06/2024 12:49 PM
F:\Finance\GST BAS\2324\

BAS Worksheet 2024 BAS Report
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9.1.4 POLICY MANUAL REVIEW 

 

Responsible Officer: Bill Price, CEO  
Author: Jasmine Geier,DCEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: 9.1.6 Policy Manual 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☐ Executive Decision   ☒ Legislative Requirement 

The Purpose of the Report is that Council reviews the current Human Resources/Staff policies, makes changes 
and adopts the policies contained within the Policy Manual. 

 Background 

Council consideration in adopting Council’s Policy Manual last reviewed in April 2022. To complete an annual 
review and update the Council Policy Manual. Each Quarter Council will review a different Section of our 
Current Policy Manual in question for March being Human Resources/ Staff policies 

 Comment 

Council’s Policy Manual was last reviewed in April 2022. The objectives of the Policy Manual are: 

 to provide Council with a formal written record of all policy decisions; 
 to provide staff with precise guidelines in which to act in accordance with Council’s wishes; 
 to enable staff to act promptly in accordance with Council’s requirements bur without continual 

reference to Council; 
 to enable Councillors to adequately handle enquiries from electors without undue reference to the staff 

or Council; 
 to enable Council to maintain a continual review of Council policy decisions and to ensure they are in 

keeping with community expectations, current trends and circumstances; and 
 to enable ratepayers to obtain immediate advice on matters of Council Policy. 

A copy of the Policy Manual is attached which includes any new policies adopted by Council since the last 
review. 

The Chief Executive Officer will provide comment on existing and future policies prior to the meeting. 

Councillors are requested to also review the policies and advise the CEO of any requested changes.  

 Statutory Environment 

Local Government Act 1995 – Section 2.7(2)(b) Role of Council. 

A key role of Council is to determine the local government’s policies. 

Local Government Act 1995 – Section 5.42 Delegation of some powers and duties to CEO. 

In order for the CEO to carry out the duties and tasks contained within the policy, appropriate delegations need 
to be in place. 

Local Government (Financial Management) Regulations 1996 – Regulations 5 and 11. 

 Policy Implications 

Review of Council Policies 
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 Strategic Implications 

N/A 

 Financial Implications 

There are no direct financial implications in relation to his item 

 Voting Requirements 

☐ Simple Majority   ☒ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council reviews the current Human Resources/Staff policies, makes changes and adopts the policies 
contained within the Policy Manual. 
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Preamble 
Introduction 
This manual contains Shire of Westonia Council adopted policies. This document is a ‘living’ document which has 
been designed to serve as a guide for Council, employees, and the general public on the normal practices and 
activities of the Shire of Westonia. 

Council’s adopted policies have been made to facilitate: 

• Consistency and equity in decision making; 
• Promptness in responding to customer needs; and 
• Operational efficiency. 

The objectives of Council’s Policy Manual is: 

• To provide Council with a formal written record of all policy decisions; 
• To provide employees with clear direction to enable them to respond to issues and act in accordance with 

Council’s general direction; 
• To enable Council Members to adequately handle enquiries from electors without undue reference to 

Shire employees; 
• To enable Council to maintain a continual review of Council policy decisions and to ensure they are in 

keeping with community expectations, current trends, and circumstances; and 
• To enable electors to obtain immediate advice on matters of Council Policy. 

The policies may be changed as circumstances dictate, in accordance with Council’s directions, and amended by 
Council from time to time. Employees are expected to comply closely with the spirit and intention of the policies, 
and to use care and discretion in implementing the policies, to ensure the best possible outcome for all. 
Implementation should be fair, consistent and effective, with the emphasis on guidance and assistance rather than 
compulsion and inspection. 

This document does not stand alone, but is underpinned by legislative requirements, which comprises (in order of 
priority): 

• Legislation – Acts of Parliament, Regulations etc. 
• Common Law – legal precedent, interpretation and decisions made by the Courts 
• Delegated legislation – local laws and by-laws, town planning policy 

Process 
It is a requirement of the Local Government Act 1995 s5.18 and s5.46 (1) (2) that all delegations be reviewed at 
least once in each financial year. In order to ensure that there is clear authority and to ensure consistency and 
relevancy, the applicable policy is to be updated where a delegation applies. 

A policy may be reviewed at any time as a result of: 

• Legislative changes (Acts/Regulations/Local Laws) which have a bearing on a particular policy; 
• Council decisions which affect the continued validity or applicability of a policy; 
• Important technological or social changes; or 
• Any other such circumstance that would justify an earlier review 

 
In order to ensure that policies remain current, the assigned Responsible Officer should review them on a regular 
basis and no less than once every two years. 
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New Policies 
Council may make new policies at any time. However, unless specifically stated that the authority is to be included 
in the Policy Manual at the time of adoption, it should be assumed that the authority to act is for a specific matter 
and is not a general or on-going policy. 

Amended Policies 
The document is to include a version date to ensure that the most current version is being referred to. A version 
and amendment table is included at the front of the document to track minor changes. Complete re-writes to be 
noted for reference. 

The history of the policy is amended to show date and resolution number of the motion of the amendment. 
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Amendment Record 
Date Council Resolution Amendment Details Author 

April 2022 08/04-22 Review and update All – Entire Manual Deputy Chief Executive 
Officer 

27 Feb 2024  Review and update All – Council 
Members/Governance Section 

Deputy Chief Executive 
Officer 

20 June 2024  Review and update All – Council Human 
Resources/Staff Section 

Deputy Chief Executive 
Officer 
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 Council Policy 
Employee Gratuity Payments 

 

Purpose 

The purpose of this Policy is to provide a framework for recognising, where relevant, the contribution of employees 
when they voluntarily leave the employment of the Shire 

 
 
Scope 

This Policy applies to all Shire of Westonia (Shire) employees. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Employee Gratuity Payments 

 
 
Policy Statement 
To show appreciation to valued employees who are leaving council’s employ, and to comply with section 5.50 (1) 
of the Local Government Act 1995.  
Policy Statement  
 
That for the purpose of section 5.50 (1) of the Act, the following approximate amounts be spent on a presentation 
gift to employees who retire or resign after a period of satisfactory service -  
5 – 10 years up to $400  
10 – 15 years up to $800  
15 – 20 years up to $1,000  
20 years plus up to $1,500  
 
The CEO may at his / her discretion make a presentation gift where an employee leaves prior to 5 years’ service, at 
a value not exceeding $40.00 for each year of service.  
 
Council may make a payment to a retiring employee that exceeds this policy amount however, before such payment 
is made, local public notice is to be given in relation to the payment to be made in accordance with Section 5.50(2) 
of the Local Government Act 1995.  
 
The maximum payment to an employee shall be in accordance with regulation 19A of the Local Government 
(Administration) Regulations 1996.  

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation Local Government Act 1995 Section 5.50 
Related Documentation  
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 Council Policy 
Alcohol and Other Drugs 

Purpose 

The purpose of this Policy is to provide guidance to management, employees, contractors, and volunteers of the 
Shire of Westonia as to the procedures and consequences arising from the use of alcohol and other drugs in a 
Shire of Westonia (Shire) workplace. 

 
 
Scope 

This Policy applies to all Shire of Westonia employees including contractors, consultants, and volunteers, 
irrespective of their position within the Shire, carrying out work for or on behalf of the Shire. 

 

 
Definitions 
 

Term Meaning 

Policy This Shire of Westonia policy titled “Alcohol and Other Drugs”. 

Shire Environment This includes Shire of Westonia property and any official venue the 
Shire of Westonia may use for a Shire sponsored function or event. 

Other Drugs For the purposes of this policy, other drugs may include, but is not limited to: 
• Cannabis, 
• Opiate analgesics such as heroin, pethidine or methadone, 
• Stimulants, 
• Amphetamines, 
• Cocaine, 
• Hallucinogens, 
• Designer drugs such as ecstasy, 
• Medications – prescribed or over the counter, and 
• Inhalants such as petrol glue or solvents. 

 
 
Policy Statement 

The Shire of Westonia is committed to providing a safe, healthy, and productive working environment for all 
employees. The Shire recognises that employees affected by alcohol and other drugs may present a hazard in 
the workplace, causing injury to themselves and/or others. Employees may also be placed in difficult situations, 
expected to cover for unsafe work practices or faced with reporting a fellow employee. 

The Shire considers it improper for employees to conduct business in the Shire environment while impaired 
from the use of alcohol or other drugs. This includes while operating Shire plant and equipment, driving a Shire 
vehicle, on Shire property, representing the Shire, and attending events organised by the Shire. 
Shire functions provide an opportunity for the Shire to host special events for promotional, public relations, 
or social purposes. Provision of alcohol at such events is acceptable provided that the legal blood alcohol levels 
are maintained. Managing the amount of alcohol consumed is the responsibility of each individual. 
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Illegal drugs and substances are not permitted in the Shire environment. This includes possession, use, and 
distribution. Actions that are to be taken may include, but is not limited to, disciplinary action. Where 
appropriate, police involvement is to be sought. 

Some medications prescribed by doctors or available over the counter, may affect a person’s ability to work 
safely. Employees have the responsibility to advise their manager/supervisor of any medications they are taking 
which may impact on their ability to safely perform their work. This is particularly relevant in high risk areas such 
as operating machinery, driving a vehicle, complex decision making tasks, and work that requires the ability to 
react to sudden changes. It may be appropriate for the employee to provide verification of the side effects of 
the medication in the form of a medical certificate or similar. If an employee is unable to perform their usual 
work tasks safely, they are to discuss with their manager who is to assess the risk involved and either provide 
alternative duties or instruct the employee to take leave for the period of the medication. 

Alcohol and Drug Testing 

The Shire reserves the right to conduct pre-employment, random, blanket, and suspicion alcohol and drug 
testing throughout the whole organisation. 

A qualified Testing Service Provider is to perform those tests. The outcome may or may not affect the perception 
of an employee’s fitness for duty on that day and may result in disciplinary action. 

Suspicion testing may be carried out if the Shire has reasonable grounds to believe that an employee is affected by 
drugs and/or alcohol. If the Shire suspects that an employee is under the influence of drugs and/or alcohol it 
may direct an employee to undergo drug and alcohol testing administered by a suitable person appointed by the 
Shire. 

Where an employee is declared impaired by alcohol or other drugs following medical testing, disciplinary action 
may be initiated, including possible termination of employment. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation Work Health and Safety Act 2020, 

Work Health & Safety Regulations (General) 2022 
Related Documentation  
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 Council Policy 
Chief Executive Officer Employment and 

Performance Appraisal 

Purpose 

The purpose of this Policy is to guide Council’s recruitment, annual performance appraisal, and remuneration 
review process for the Chief Executive Officer. 

Section 5.38 of the Local Government Act 1995 requires Council to review the performance of their Chief Executive 
Officer (CEO) at least once each year. Conducting this review is an important function of Council as the CEO is 
Council’s only employee, and it is through this review process that Council can also review the performance of the 
organisation. At the same time, it is appropriate for Council to also conduct an annual review of the CEO’s 
remuneration package 

 
 
Scope 

This Policy applies to Shire of Westonia (Shire) Council Members and Chief Executive Officer. 
 

 
Definitions 
 

Term Meaning 

Policy This Shire of Westonia policy titled “Chief Executive Officer 
Employment and Performance Appraisal”. 

KPI Key Performance Indicator is a quantifiable measure of performance over time 
for a specific objective. 

 
 
Policy Statement 
Council is to establish a CEO Employment and Performance Appraisal Committee to have carriage and oversight of 
the CEO employment process and subsequent annual performance appraisals. 
 
The Committee is to be appointed by resolution of Council for a two year term ending the date of the next ordinary 
local government election. 
 
The Committee is to comprise of up to seven members, including the Shire President as Chairperson and least two 
other Council Members. 
 
The primary functions of the Committee are to: 

 
• Subject to clause 2.3 & 2.4, determine the scope of work to engage a consultant to assist with 

the conduct of the recruitment or review process; 
• Review quotations received from consultants; 
• Provide a recommendation to Council on the appointment of a suitable consultant; 
• Manage the consultant appointed by Council; 
• Review the results of the recruitment or performance review process and remuneration 

review and provide a recommendation to Council on the same; 
• Discuss possible KPIs and measurements with the CEO for reporting to Council arising from the 
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performance review process; and 
• Be responsible for overseeing the performance review process and ensuring that a final review 

report is present to Council to conclude the process within three months of the completion of the 
former KPI review period, unless otherwise determined in consultation with the CEO. 

•  
Unless otherwise determined by Council, the selected consultant is to be appointed for a two year term to 
coincide with the membership term of the Committee. 
 
To ensure the review process is commenced in a timely manner, Council is to make the decision to appoint a 
consultant by no later than one month before the CEO’s 12 month anniversary date falls due. 
 
The consultant appointed is to, as a minimum, undertake the following as part of the performance review 
process: 

 
• Prepare and distribute a questionnaire to all current Council Members on the extent to which the 

CEO is considered to have achieved the KPIs and measurements that applied during the review 
period; 

• Provide all current Council Members with the opportunity to provide verbal feedback on the 
extent to which the CEO is considered to have achieved KPIs and measurements that applied 
during the review period, the CEO’s responsibilities during the review period, and the organisation’s 
performance during the review period. 

• Conduct a review of the CEO’s remuneration package; 
• Convene and attend at least one meeting between the consultant and the Committee to discuss 

the feedback received; 
• Convene and attend at least one meeting between the consultant, the Committee, and the CEO 

to discuss the feedback received; 
• Provide the Committee and the CEO an Annual Performance Review report incorporating the 

results of the review exercise; 
• Conduct a review of the CEO’s KPIs and recommend draft KPIs and measurements for the 

upcoming review period in discussion with the CEO and the Committee; 
• In conjunction with the Committee, establish appropriate selection criteria, important qualities, 

knowledge, and skills the CEO is to possess in order to attain the most suitable candidate for the 
position; and 

• In conjunction with the Committee establish clear terms and conditions for the CEO’s employment 
contract. 

•  
The Shire President is to be responsible for coordinating the activities of the Committee throughout the review 
process and initiating the process of appointing a consultant two months prior to the completion of the KPI 
review period falling due. 
 
The CEO is to, no later than six weeks following the completion of the KPI review period, provide to the consultant 
a written self-assessment of their own performance against the KPIs and measurements that applied during the 
review period. 
 
Where the Committee proposes to amend KPIs, draft KPIs and measurements agreed to are to be submitted to 
Council for determination within three months of the completion of the former KPI review period. 
 
It is incumbent upon Council Members and CEO to actively participate in the CEO Performance Review process 
and to provide feedback in accordance with the provisions of this Policy. 

 
 

Responsible Officer Chief Executive Officer 
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History Amended April 2022 (Resolution 08/04-22) 
 

Relevant Legislation Local Government Act 1995 
Local Government (Administration) Regulations 2021 

Related Documentation  
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 Council Policy 
Extended Close of Business Over Christmas 

Purpose 

The purpose of this Policy is to provide employees with the benefit of being able to have certainty about the 
Christmas and New Year holiday break period and plan for travel and Christmas arrangements in advance 

 
 
Scope 

This Policy applies to all Shire of Westonia (Shire) employees. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Extended Close of Business 
Over Christmas”. 

 
 
Policy Statement 
The Council office & depot will be closed from 12 noon on the last working day prior to the Christmas Day holiday 
until normal office hours on the day following the New Year public holiday. At least one Senior staff member will 
remain contactable and reasonably close to town in the event of an emergency such as a bushfire during this 
shutdown period. 
 
Full Time staff will also be granted 2 paid “grace and favour days” based on their ordinary hours in recognition of 
time worked in excess of normal hours during the year, to assist with covering their leave over the shutdown period 
between Christmas and New Year. Staff required to work during the Christmas Shutdown period as part of 
responding to an emergency will be granted the equivalent hours of ordinary time paid leave by agreement at 
another time. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  

 
  



Shire of Westonia Council Policies Page 53 of 71 

 Council Policy 
Superannuation Extra Payment 

 

Purpose 

The purpose of this Policy is to increase the attractiveness of the Shire of Westonia (Shire) as an employer by 
improving the overall conditions of employment, and to encourage employees to contribute to their own 
superannuation funds. 

 
 
Scope 

This Policy applies to employees of the Shire of Westonia. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Superannuation Extra Payment”.  

 
 
Policy Statement 

The Shire of Westonia encourages their employees to contribute towards their superannuation funds by 
matching the payment up to 5%. 

If an employee does not wish to contribute to their superannuation, then no extra payment is to be made. If an 
employee wishes to contribute over 5%, then the maximum the Shire is to contribute is 5%. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  
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 Council Policy 
Employee Uniforms 

Purpose 
 

To provide an operating procedure that ensures the appearance of Shire employees reflects the values and 
professionalism of the organisation and encourages a positive public perception of the Shire and its employees.  
 
To build the public profile of the Shire by presenting a professional image and encourage a feeling of pride in 
keeping with the values of the organisation through providing employees with professional and practical uniform 
guidelines, including permanent staff or extended contract staff (>6 months) and salaried staff 

 
 
Scope 

This policy applies to employees of the Shire of Westonia who respond or are covered by the Local Government 
Officers’ (Western Australia) Award (the Award).  
 
Uniform/clothing requirements may vary between work areas and positions.  
 
This policy does not apply to volunteers. 

 
 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Employee Uniforms”.  

 
 
Policy Statement 
1. The CEO is to prepare and maintain a detailed Executive Instruction regarding this matter, which is to include 

but is not limited to –  
a) indoor employees –  

1. standard of dress if not wearing uniform,  
2. uniform allowance, whether private purchase or through corporate supplier,  
3. wearing and use of PPE is mandatory for relevant tasks  

b) outdoor employees –  
1. wearing and use of PPE is mandatory at all times  

c) PPE and Clothing to be provided by the Shire,  
d) conditions of use of PPE and uniforms,  
e) wearing of PPE or clothing displaying the Shire logo out of work hours – inappropriate behaviour reflecting 

badly on the Shire may result in disciplinary action.  
 
2. Uniform allowance for indoor employees, following completion of probation period –  

- full time employee - $500 per year  
- part time employee - $250 per year  
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Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation Code of Conduct – Employees 
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 Council Policy 
Work, Health & Safety 

Purpose 
The Shire of Westonia will plan and conduct works in such a manner that the health, safety and welfare of 
persons is given the highest level of protection, so far as is reasonably practicable, including for:  
a) Any members of the community, or other persons, who may be affected by works undertaken;  
b) All workers, whilst engaged in the performance of works, and;  
c) All visitors to our workplaces.  

 
 
Scope 

This policy is applied to the Shire of Westonia employees, elected members, contractors & volunteers. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Work, Health & Safety”.  

Employees Persons performing work with the Shire of Westonia. 

WHS Work Health and Safety 

Workplace A workplace as defined within the ‘Work Health & Safety Act 2020 

 
 
Policy Statement 
The Shire understands and accepts responsibilities imposed under Workplace Health and Safety (WHS) legislation 
and is committed to providing healthy and safe working conditions, which are aimed at the prevention of work 
related injuries or ill health. Consistent with this, the Shire will:  

a. Provide and maintain a healthy and safe work environment through the proactive identification of work 
related hazards and elimination of these where possible, or reduction of associated risk level through the 
application of the hierarchy of risk controls where hazards cannot be completely eliminated;  

b. Strive to achieve high standards and continuous improvement in work health and safety performance by 
utilising best practice procedures and taking into account current levels of technical knowledge and 
development;  

c. Comply with all applicable legislation and requirements;  
d. Establish, implement and maintain an Work Health and Safety Management System; including 

measurable objectives and targets aimed at elimination of work related injury and illness;  
e. Ensure that all workers and other persons within the workplace are fully informed of potential hazards 

and associated risk control measures, including through a process of training, instruction, information 
sharing and supervision as applicable;  

f. Effectively communicate and consult with all WHS duty holders, including workers and their 
representatives, so as to ensure that everyone within the workplace is offered the opportunity to 
participate in the ongoing development of a healthy and safe workplace; and  

g. Ensure that all workers, are fully aware of their responsibility to take reasonable care to safeguard their 
own health and safety at work and to avoid adversely affecting the health or safety of others 
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h. through any act or omission at work and report hazards, accidents, incidents and near misses to their 
supervisor.  

Copies of this Policy shall be made readily available to all workers, and any other interested parties, including 
through display within the workplace   

 
 

 
Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation Work Health and Safety Act 2022.  

Work Health and Safety (general) regulations 2022  
Related Documentation  
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 Council Policy 
Use of Shire Information Technology (IT) 

Facilities for Employees 

Purpose 

The purpose of this Policy is to establish guidelines for use of Shire of Westonia (Shire) IT facilities so as to 
ensure they are used in an appropriate manner 

 
 
Scope 

This Policy applies to all Shire of Westonia employees and others to whom access to IT facilities has 
been provided 

 
 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Use of Shire Information Technology 
(IT) Facilities for Employees”. 

 
 
Policy Statement 

This Policy outlines the conditions governing the use of all Information Technology (IT) facilities provided by the 
Shire. 

General Use 

• The Shire reserves the right to, without notice, modify, upgrade, withdraw, or otherwise alter any facilities 
provided. 

• The Shire has ownership of all files and email messages stored on Shire computers and reserves the right 
to examine all computer data and software on its facilities and to monitor usage in order to ensure 
compliance with this Policy. 

• Users should respect the resource limitations of the IT facilities provided. Resources are not infinite. 

• Any facilities provided are for the business purposes of the Shire. The Shire is not responsible for meeting 
any costs resulting from either misuse of facilities or the use of facilities for non- business related purposes. 

• The Shire supports only those facilities which it provides for business purposes. Hardware, software, 
operating systems, and networking protocols not in use at, or provided and approved by, the Shire of 
Westonia IT Department, are not supported. 

Storage 

• All corporate information including correspondence, minutes of meetings, memos, file notes, reports etc. 
are to be stored in the Records Keeping System. This is consistent with the legislative requirements of the 
State Records Act 2000. 

• Emails and faxes sent and received and of a corporate nature are to be captured and stored in the Records 
Keeping System. This is consistent with the legislative requirements of the State Records Act 2000. 

• Corporate documents are not to be stored on desktop computers or on portable media. There are 
appropriate methods for storing draft and working documents within the Records Keeping System. 
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Network drives are provided for non-corporate documents only and only limited quotas are allowed. It is 
the responsibility of each employee to understand what should be stored in the Records Keeping System 
and this information can be obtained from the Records Department. 

• Only the network drives and corporate systems are backed up. Local drives are not backed up and users 
are responsible for any loss of data stored on local drives or on portable media. 

• Duplication of data is to be avoided. 

Installing Unauthorised Software or Files 

• Users are not to purchase, install, copy, or use any software without prior written consultation with the IT 
Department. 

• The use of any files that are subject to Copyright regulations that have not been authorised in writing for 
use by the Copyright owner are not permitted to be used or stored on Shire of Westonia systems. 

• The installation and use of third party ‘screen savers’ is not permitted. 

Access to Computer Facilities 

• Users are to use only those facilities which they have been properly authorised to use by the relevant 
manager. Authorisation is to be provided to IT services in writing before access is provided and/or 
modified. 

• Users are not to use any of the facilities provided by the Shire in such a way as to reflect negatively upon 
the Shire, either in part or as a whole. 

• Users are not to use any of the facilities provided by the Shire in such a way as to achieve personal gain or 
to earn income external to their employment at the Shire. 

• The playing of games on Shire computers is not permitted. 

• Where the use of any IT facility is governed by a password, the password is not to be inappropriately 
divulged to any other person. 

• Users are to take every reasonable precaution to ensure that their passwords, accounts, software, and 
data are adequately protected. It is recommended that no passwords are written down and kept at or near 
a user’s desk. 

• Any computer account or facility allocated to a user is for their exclusive use. The user is not to allow 
another person to use it without appropriate authorisation from management or IT services. 

• Users are to comply with any directive (verbal, written, or electronic) from IT services relating to access to 
IT facilities. 

• Users are to treat IT facilities and telephones with respect. Any wilful damage sustained to equipment is 
to result in the costs of repair being sought from the user of the equipment. Any damage sustained to 
equipment as a result of neglect may result in the costs of repair or replacement being sought from the 
user of the equipment. 

• Food and beverages are not to be consumed in close proximity to IT equipment. 

• Users are to be aware that the use of mobile computing facilities may result in significant communications 
costs. When users do not have access to local call connections to the Shire, online time should be kept to 
a minimum. The Shire is not to be responsible for any excessive costs incurred. Next G devices are available 
for senior staff who have to travel and need internet access. 

• Remote access to the Shire IT facilities is provided on a needs bases. Those seeking such access require 
approval in writing from their manager. Users with remote access are to take extra care in relation to 
security issues and report any breaches, or perceived breaches, of security immediately to IT services, and 
are to use passwords with at least eight characters containing a mixture of upper and lower case alpha 
characters and numbers. 
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• IT services reserve the right to perform system maintenance tasks outside regular Administration Centre 
working hours. Where abnormal maintenance tasks are planned, notification of the anticipated down time 
is to be communicated if possible. If an employee has a particular need for after-hours access to IT facilities, 
they are to liaise with IT services in advance to arrange access options. 

Security 

• Regardless of the prevailing security, or lack of security, users are not to access any data or software except 
data or software that belongs to the user or has been provided for their use, or is stored on a shared 
medium for which they have been granted access. 

• Users are not to attempt to rename, delete, or modify data of another user without prior authorisation 
from IT services, except for data or files stored on a shared network facility or transferred in/out via a 
shared network facility, or unless under direction of their supervisor. 

• Anti-virus software protection is provided at both server and desktop level. If a user suspects their machine 
has become infected with a virus or similar, they are to report the issue to IT services immediately. 

• Users are encouraged to log out of their workstations when they are not in use. An auto- locking policy is 
in place that locks computer if not used for more than thirty minutes. 

• Users are to correctly shut their computer systems down before finishing work each day, unless otherwise 
requested by IT. 

• Users are to report to IT services, without delay, any breaches, either real or perceived, of security. 

Voicemail 

• Voicemail is a corporate resource for business use and serves to provide a minimum level of customer 
service when a telephone is unattended. Where possible, telephones should be diverted to another officer. 

• The system is to be used for its intended purpose and is not to be used as a means of avoiding answering 
telephone calls. 

• The legitimate use of voicemail is for cases where employees are out of their offices for short periods 
where phone calls would go unanswered. Voicemail should not be used to take calls when employees are 
on leave. 

• Users are to work with each other to minimise the reliance on voicemail as much as possible. This is to 
ensure that a high level of customer service is maintained. 

IT Support 

• The Shire outsources the management of its IT systems to Wallis Computer Solutions. Part of this 
partnership involved the Shire establishing a Helpdesk system to enable users to request IT support. 
Employees should use this system to report problems or requests to the Shire’s Senior Finance Officer. 
This system allows IT to attend to service calls in a fair sequence and by level of priority. 

• Users are to understand that they are not to contact Wallis Computer Solutions directly. If the matter is a 
priority, the user should inform the Manager of Corporate and Community Services who is to contact Wallis 
Computer Solutions to ask for urgent support. 

Internet and Email 

• The provision of internet browsing facilities to a user is to be authorised in writing by the relevant manager. 

• Email users are to check their email frequently, delete any unnecessary messages promptly and manage 
their email files wisely. Limits are set on mailbox sizes, therefore users are to make sure emails are 
registered into the Records Keeping System. 

• When commencing leave, employees are to utilise the ability of the email software to forward incoming 
mail to the person who is acting in the position during their absence. 

• Outlook Calendars are regarded as a management tool and are to be made available for other employees 
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to review. Personal appointments can be marked ‘private’ so reviewers are not able to see the details of 
the content. 

• Subject to the balance of this Policy, employees may use the internet access provided to them for: 

o Work related purposes; 

o Sending and receiving personal email messages, provided that if email messages are sent with a Shire 
of Westonia email address in the From or Reply header, a disclaimer is to accompany the email to the 
effect that the view of the sender may not represent those of the Shire of Westonia; 

o Accessing the World Wide Web, including social networking websites, for limited personal purposes 
during an employee’s normal lunch breaks; 

o Utilising any other internet service or protocol for personal purposes after obtaining permission in 
writing to do so from the Shire’s IT Department; 

o Email messages of a corporate nature that leave the Shire of Westonia destined for an external 
organisation are public records and are to be captured in the Records Keeping System. Any corporate 
email messages received are also to be captured in this manner; and 

o Use is conditional upon the personal use being moderate in time, not incurring costs for the Shire, and 
not interfering with the employment duties of the employee or their colleagues. 

• Except in the course of an employee’s duties or with the express permission of management, the internet 
access provided is not to be used for: 

o Personal commercial purposes or emails to advertise items; 

o Sending unsolicited bulk email such as advertising or announcement that are not related to Shire 
business; 

o Sending email that is inappropriate e.g. containing pornographic material, profanity, racial and sexual 
discrimination, forwarding of hoaxes, chain-mail, spam, harassing colleagues, or knowingly sending or 
forwarding virus-infected emails; 

o Dissemination of confidential information of the Shire of Westonia; 

o Any illegal purpose; 

o Knowingly causing interference with or disruption to any network, information service, equipment, or 
any user thereof; 

o Dissemination of personal contact information of employees without their consent; 

o Knowingly causing any other person to view content which could render the Shire liable pursuant to 
equal opportunity or sexual discrimination legislation at the suit of that person; 

o Knowingly downloading or requesting software or media files or data streams that are not related to 
Shire business: 

o Sending emails that have documents attached, to multiple users within the Shire. Documents of 
corporate value should be registered in the Records Keeping System, and can be referred to in emails. 
If a document is not of corporate value, it can be stored on the shared drive and referred to in an email; 

o The use of real-time messaging services such as ICQ, MSN, or Yahoo; 

o Websites including but not limited to those of the following nature: 

 Games, 

 Personal shopping/auctions, 

 Entertainment, 

 Adult entertainment, 
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 Pornography, 

 Personal internet email, 

 Chat rooms/channels, and 

 Social networking sites for personal purposes. 

Example Disclaimer to be used 

This email message, including any attached files, is private and may contain information that is confidential. Only 
the intended recipient may access or use it. If you are not the intended recipient, please delete this email and notify 
the sender promptly. The view of this sender may not represent those of the Shire of Westonia. The Shire uses 
virus-scanning software but exclude all liability for viruses or similar defects in any attachment. 

Unacceptable Use and Consequences 

The Shire keeps, and may monitor, logs of internet usage which may reveal information such as which internet 
servers have been accessed and the email addresses of those they have communicated with. The Shire does not 
engage in real-time surveillance of internet usage and does not monitor the content of email messages sent or 
received by its employees unless a copy of such message is sent or forwarded to the company by its recipient or 
sender in the ordinary way, and is not to disclose any of the logged, or otherwise collected, information to a third 
part except under compulsion of law. 

Responsibility for use of the internet that does not comply with the Policy lies with the employee so using it. The 
employee is to indemnify the Shire for any direct loss, and reasonably foreseeable consequential loss, suffered by 
the Shire by reason of the breach of this Policy. 

The Shire is to review any alleged breach of this Policy on an individual basis. If the alleged breach is of a very serious 
nature which breaches the employee’s duty of fidelity to the Shire, the employee is to be given an opportunity to 
be heard in relation to the alleged breach, and if it is admitted or clearly established to the satisfaction of the Shire, 
the breach may be treated as grounds for dismissal. 

Council reserves the right to refer an employee’s use of Shire IT facilities to an appropriate law enforcement agency 
for alleged illegal use. 

All alleged breach is to be dealt with as follows: 

1. The employee is to be informed of the alleged breach and given an opportunity to respond to the 
allegation. If it is not satisfactorily explained, the employee is to be asked to desist from or, where 
applicable, remedy the breach. 

2. If the breach is not desisted from or remedied, the Shire may withdraw the employee’s access to the 
internet or provide a first warning, to which the employee is to have an opportunity to respond. 

3. If the infringing conduct continues, the employee may be given a second and a third warning. To each of 
which they shall have an opportunity to respond. 

4. If a breach is committed after a third warning, the employee may be dismissed. 
 

 
Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation State Records Act 2000 
Related Documentation  
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 Council Policy 
Hours Of Duty/Rostered Days Off 

Purpose 
To provide guidelines to allow management and staff flexible working arrangements to accommodate a 
reasonable work life balance 

 
 
Scope 

This Policy applies to employees of the Shire of Westonia. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Hours of Duty/Rostered Days Off”.  

 
 
Policy Statement 
The CEO is to prepare and maintain a detailed Executive Instruction regarding this matter, which is to include but 
is not limited to –  
a) outside workers – on the basis of a 8.5 hour day (8 hours on pay Thursday) 9 day fortnight with rostered day off 
being payday Friday 
7.00am to 12.30pm 
1.00pm to 4.00pm (3.30pm pay Thursday) 
1 hour overtime to apply daily to outside crew 
 
b) inside staff –on the basis of a 8 hour day 19 day month, 8.30 to 5.00pm with one half hour for lunch 
 
c) accrual principles while on leave or public holidays,  
d) accumulation of RDOs may be permitted by the relevant Executive, but are not to exceed a maximum accrual 
of 5 days.  
 
Flexible Working Hours  
With approval of the supervisor an employee may work flexible hours during a fortnightly pay period.  
Extra hours worked need to be redeemed during the same pay period (fortnightly) as extra hours worked under 
this arrangement will not be carried forward.  
 
Overtime / Time in Lieu  
Overtime/Time in lieu can be accrued and taken only with the prior approval of the CEO or by delegated 
authority. The CEO and the various supervisors shall ensure that the use of Overtime/Time in lieu is not 
excessive.  
Overtime/Time in lieu will be calculated in 15 minute intervals. 
 
 

Responsible Officer Chief Executive Officer 
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History Amended April 2022 (Resolution 08/04-22) 
 

Relevant Legislation  
Related Documentation Code of Conduct – Employees 

WALGA Workplace Relations, 
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Council Policy 
Payment to Employees in Addition to 

Contract or Award 

Purpose 

This policy is to set the broad framework for payments to employees in addition to contract or award. 

Scope 

This Policy applies to employees of the Shire of Westonia. 

Definitions 

Term Meaning 

Policy This Shire of Westonia policy titled “payments to employees in addition to 
contract or award”.  

Policy Statement 
The Local Government Act 1995 requires that a local government prepare a policy in relation to employees, 
whose employment with the local government is finishing, setting out:  

• payment is not to exceed that prescribed by regulations.
• the circumstances in which the local government will pay an employee an amount in addition to any amount

to which the employee is entitled under a contract of employment or award relating to the employee; and
• the manner of assessment of the additional amount, and cause local public notice to be given in relation to

the policy.
Back in 2010 and due to the proposed merger of Shire of Yilgarn and Westonia, to make the MEU Staff more 
comparable a $10 per hour over-award Payment was applied to the Westonia Employees.

Due to the Wage increases over the years the $10 over-award payment is becoming less affordable and 
sustainable to the Shire of Westonia operations. Hence future prescribed award wage increases will be absorbed 
until a maximum of $5.00 over-award payment be paid to the Employees of the Shire of Westonia.

Recognition of Service – Long and Continuous Employment 
That the following service pay entitlements apply to reward long service 
employees. 

• 3-5 Years $10 fortnight
• 5-7 Years $20 fortnight
• 7-10 Years $30 fortnight
• 10+ Years $50 fortnight.

Payment on Compassionate Grounds 
The CEO is authorised to provide flowers and a card to staff to the value of up to $120 in the follow 
circumstances: 

• Death of an immediate family member; or
• Birth of a child.
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Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation Section 5.50 of the Local Government Act 1995 

 
Related Documentation  
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 Council Policy 
Employee Use of Council Equipment 

Purpose 
The policy is intended to advise staff of Council’s position on the private use of Council equipment. 

 
 
Scope 

This Policy applies to employees of the Shire of Westonia. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Employee Use of Council Equipment”.  

 
 
Policy Statement 
The use of Council equipment by staff is permitted within moderation, and at the Chief Executive Officer’s 
discretion for uses such as cleaning yards etc. on Council owned property. Where the employee intends using plant 
for personal gain or profit full private works rates are to be charged, including labour and overheads. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  
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 Council Policy 
Police Clearance 

Purpose 
This policy is to assist the Shire to meet its regulatory requirements and duty of care to clients, employees, the 
public and its assets by ensuring that relevant employees and volunteers do not have a criminal record which may 
adversely affect these obligations. This policy sets out how the Shire manages the requirement for employees, 
preferred candidates, volunteers and potential volunteers to have police checks conducted prior to, and while 
undertaking their role with the Shire. 

 
 
Scope 
This policy applies to Shire employees, preferred candidates, volunteers and potential volunteers of the Shire. 

 
 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Police Clearance”.  

Police check (National Police 
History Check) 

a process of conducting a police records search about an individual’s criminal 
history for the purposes of employment, voluntary work and occupation 
related licensing or registration to ensure the integrity of individuals placed in 
a position of trust. 

 
 
Policy Statement 
Prior to employment, potential new permanent shall undergo a National Police Check prior to undertaking any 
matter on behalf of the Shire. 
 
If the Police Clearance indicates that the applicant’s prior history is satisfactory for the proposed duties, then a 
contract of employment may be entered into. The cost of which is to be borne by the Shire. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  
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 Council Policy 
Employee Travel 

Purpose 

To provide employees with guidelines of what are considered to be reasonable expenses incurred when travelling 
on official Council business and to ensure consistency, accountability and transparency in the payment of these 
expenses 

 
 
Scope 

This Policy applies to employees of the Shire of Westonia. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Employee Travel”.  

 
 
Policy Statement 
45 minutes travelling will be paid to the outside works crew whilst carrying out duties north of the Koorda/Bullfinch 
Road. 

 
 

Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  
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 Council Policy 
Pre-Employment Medical Examination 

Purpose 

To provide the framework for the management of non-work related illness and injury and general employee fitness 
for work. To provide supervisor/managers with the required information to manage employee’s fitness for work 
issues and concerns.  

 
 
Scope 

This Policy applies to employees of the Shire of Westonia. 
 

 
Definitions 
 

Term Meaning 

Policy  This Shire of Westonia policy titled “Pre-Employment Medical Examination”.  

 
 
Policy Statement 
As part of the recruitment selection criteria, preferred candidates for employment positions may be required to 
attend a medical assessment. The certificate is to be in a format approved by the Chief Executive Officer. 
 
If the Medical Certificate states that the applicant’s health and fitness is satisfactory for the proposed duties, then 
a contract of employment may be entered into. 
 
The costs of the Medical Examination will be met by Council; however the medical practitioner used must be 
approved by the Chief Executive Officer. 

 
 

 
Responsible Officer Chief Executive Officer 
History Amended April 2022 (Resolution 08/04-22) 

 
Relevant Legislation  
Related Documentation  
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Ordinary Council Meeting Agenda 
20th June 2024  Page | 14 

9.1.5 WALGA CONVENTION & AGM 2024 

Responsible Officer: Bill Price, CEO 
Author: Bill Price, CEO 
File Reference: A2.8.5 
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer CEO 

Purpose of the Report 

☒ Executive Decision ☐ Legislative Requirement

Conference. Council is to resolve who will be attending the conference as per June meeting. 

Background 

Details have been received (attached to the agenda) from WALGA for the 2024 Local Government Week 
Convention and the Annual General Meeting. 

The conference is to be held at the Perth Convention & Exhibition Centre. The format for 2024 is 
summarised as per the following 

Tuesday, 8 October 2024 
Mayors and Presidents Forum 4:00pm - 5:30pm 
Welcome Drinks - Hosted in Exhibition Pavilion 6:00pm - 9:00pm 

Wednesday, 9 october 2024 
Heads of Agency Breakfast 6:30am - 8:45am 
Opening Segment/Welcome to Country 9:00am 
Premier's Address TBC 9:20am 
President's Address - Cr Karen Chappel AM JP 9:50am 
Convention Keynote Speaker 10:05am 
Morning Tea - Served in Exhibition Pavilion11:00am 
Minister's Address TBC 11:30am 
State of Play - Facilitated by Gareth Parker11:45am 
Supporting Keynote Speaker12:45pm 
Lunch - Served in Exhibition Pavilion1:30pm 
WALGA Annual General Meeting2:30pm 
Cocktail Gala - Venue to be announced soon 6:30pm - 10:30pm 

Thursday, 10 October 2024 
Icons Breakfast 7:00am - 8:45am 
Federal Minister's Address TBC 9:30am 
Collaborative Panel Session 10:00am 
Opposition Leader's Address TBC 11:00am 
Morning Tea - Served in Exhibition Pavilion 11:15am 
Breakout Sessions 11:45am 
Lunch - Served in Exhibition Pavilion 1:15pm 
ALGA President's Address 2:15pm 
Closing Keynote Speaker 2:30pm 

Registrations close 1 September 2024. 
Council requires delegates with voting entitlements for the WALGA Annual General Meeting, generally the 
President and Deputy if they attend. 
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In addition to the convention WALGA have provided formal notice of the Annual General Meeting and are 
seeking member motions. 
This year there are also opportunities for professional development throughout the whole week of the 
conference. Elected Members can enroll for courses on the attached forms. 

Comment 

It is recommended that a firm commitment be obtained from Councillors of who wishes to attend the 
convention either at the June meeting or in the week following the meeting to allow early registration. 
All registrations will be undertaken by Management, Councillors are requested not to progress with 
registration on line as indicated within the brochure. 

Statutory Environment 

Nil 

Policy Implications 

Council do not have a policy in relation to this matter. 

Strategic Implications 

Financial Implications 

A committed provision within the 2024/2025 budget must be made for all costs associated with attendance to 
the conference. 

Voting Requirements 

☒ Simple Majority ☐ Absolute Majority

OFFICER RECOMMENDATIONS 

That 

1. Cr’s (to be inserted) and the CEO attend the 2024 WA Local Government Convention.
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9.1.6 LIVE SHEEP EXPORTS WA INQUIRY SUBMISSION 

 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Copy of Submssion 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

This report seeks Council’s endorsement of its signatory to the Inquiry into the Export Control Amendment 
(Ending Live Sheep Exports by Sea) Bill 2024. 

 Background 

An Inquiry into the Export Control Amendment (Ending Live Sheep Exports by Sea) Bill 2024 was announced on 
04 June 2024. The Bill would amend the Act to: 

• prohibit absolutely the export from Australia of live sheep by sea on and after 1 May 2028; 
• ensure that offences and civil penalties apply to a failure to comply with the prohibition on the export of 
live sheep by sea;  
• allow the export of live sheep by air to continue; 
• allow the export of all other livestock, by sea or by air, to continue (including the export of live cattle); and 
• provide authority for Commonwealth spending to assist individuals, businesses and communities in relation 
to preparing for, or adapting or responding to the phasing out of the export of live sheep by sea, including 
sheep producers and sheep supply chain businesses. 

 

 Comment 

The deadline for submissions to the Inquiry are required by 11 June 2024. Due to the short timeframe to 
prepare submission, the Shire of Pingelly has taken leadership to prepare a comprehensive submission at a 
statewide scale. (Please see this submission attached).  

To add weight to this submission, and as directed by the Council out of session, Council has agreed to be a 
signatory to the submission as an affected Council. 

 Statutory Environment 

Local Government Act 1995. 

 Policy Implications 

Council does not have a policy in relation to this matter. 

 Strategic Implications 

Sound Financial management practises by reserving funds for future project initiatives. 

 Financial Implications 

Nil. 
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 Voting Requirements 

☐ Simple Majority   ☒ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council endorse its signatory to the Inquiry into the Export Control Amendment (Ending Live Sheep 
Exports by Sea) Bill 2024. 
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Local Government Joint Position Statement  
 

Support for farmers and live sheep exports from WA 
 
The undersigned local government supports the continuation of live sheep exports from Western 
Australia. There are a number of overwhelming reasons for this position. It should be noted that in 
taking this position, the undersigned local governments retain a non-political stance. 
 
Economic Impact – Live Sheep Export Industry 
The hurt caused by this proposal appears to be underestimated as only the direct impacts on the live 
sheep export are considered. The $77 million industry to be banned only considers a proportion of the 
cost to Western Australian rural communities. Based on REMPLAN analysis, a direct decrease in 
output of $77 million it is estimated that the demand for intermediate goods and services would fall by 
$52.040 million. This represents a Type 1 Output multiplier of 1.676. 
 
These supply-chain effects include multiple rounds of flow-on effects, as servicing sectors decrease 
their own output and demand for local goods and services in response to the direct change to the 
economy. The decreases in direct and indirect output would typically correspond to the loss of jobs in 
the economy. Corresponding to this change in employment would be a decrease in the total of wages 
and salaries paid to employees. A proportion of these wages and salaries are typically spent on 
consumption and a proportion of this expenditure is captured in the local economy. The consumption 
effects under this scenario are estimated at $24.631 million. Total output, including all direct, supply-
chain and consumption effects is estimated to decrease by up to $153.671 million. This represents a 
Type 2 Output multiplier of 1.996.  
 
The corresponding loss of direct jobs is estimated at 55 jobs. From this direct contraction in the 
economy, flow-on supply-chain effects in terms of local purchases of goods and services are 
anticipated, and it is estimated that these indirect impacts would result in the loss of a further 78 jobs. 
This represents a Type 1 Employment multiplier of 2.418. 
 
The decrease in direct and indirect output and the corresponding loss of jobs in the economy are 
expected to result in a decrease in the wages and salaries paid to employees. A proportion of these 
wages and salaries are typically spent on consumption and a proportion of this expenditure is 
captured in the local economy. The consumption effects under this scenario are estimated to further 
reduce employment by 60 jobs. Total employment, including all direct, supply-chain and consumption 
effects is estimated to decrease by up to 193 jobs. This represents a Type 2 Employment multiplier of 
3.509. 
 
The corresponding decrease in direct value-added is estimated at $27.416 million. From this direct 
contraction in the economy, flow-on supply-chain effects in terms of local purchases of goods and 
services are anticipated, and it is estimated that these indirect impacts would result in a further 
decrease to value-added of $21.357 million. This represents a Type 1 Value-added multiplier of 1.779. 
 
The decrease in direct and indirect output and the corresponding reduction of jobs in the economy are 
expected to result in a decrease in the wages and salaries paid to employees. A proportion of these 
wages and salaries are typically spent on consumption and a proportion of this expenditure is 
captured in the local economy. The consumption effects under this scenario are expected to further 
reduce value-added by $12.967 million. Total value-added, including all direct, supply-chain and 
consumption effects is estimated to decrease by up to $61.740 million. This represents a Type 2 Value-
added multiplier of 2.252. 
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Direct and indirect impact of live sheep export industry ban 
 Direct Effect Supply-Chain Effect Consumption Effect Total Effect 

Output ($M)  -$77 -$52 -$24.6 -$153.6 

Employment (Jobs)  -55 -78 -60 -193 

Wages and Salaries ($M)  -$9.5 -$9.5 -$5.2 -$24.3 

Value-added ($M)  -$27.4 -$21.4 -$12.9 -$61.7 
 
The REMPLAN analysis demonstrates that the real impact of this ban is an annual contraction of the 
Western Australian economy by $153,671,000 and the loss of 193 regional jobs. 
 
Economic Impact – Wool Industry 
The ban on the live sheep export industry will have the unintended consequence of significantly 
impacting the wool industry. The wool industry in Western Australia had a gross value of $655 million 
in 2021/22, 49% of the total contribution of the sheep industry.  
 
The live sheep export industry does not exist in isolation. The collapse of the wool reserve price 
scheme in 1991 led to a shift to a dual purpose flock focussing on meat and wool production rather 
than being a wool dominant industry. The sheep grown for the live sheep export industry are generally 
Merino sheep as they are highly suitable as a dual purpose flock. Merino sheep are renowned for 
producing high quality wool and their meat is preferred by the export markets.  
 
Over 95% of the wool produced in WA is from Merino sheep. As the ban on the live sheep export 
industry takes effect, dual purpose flocks will no longer be viable. It is anticipated that many farmers 
will no longer run sheep and those that do will switch to cross breeds which are suitable for packaged 
meat. These cross breeds lambs generally are sold at 6 months, creating only a limited opportunity for 
wool growth. This is poorer quality wool. The ban will place the 95% of the Western Australian wool 
industry at risk. The implications of this have been analysed by REMPLAN are summarised in the below 
table.  
 

Direct and indirect impact of live sheep export industry ban on the wool industry in WA 
 Direct Effect Supply-Chain Effect Consumption Effect Total Effect 

Output ($M)  -$622.2 -$325.8 -$128 -$1,076 

Employment (Jobs)  -1,179 -636 -314 -2,129 

Wages and Salaries ($M)  -$43.8 -$55.5 -$26.9 -$126.2 

Value-added ($M)  -$293.5 -$134.7 -$67.4 -$495.6 
 
The effect of both the loss of the live sheep industry and 95% of the wool industry will be substantial. 
The total effect will be a loss 2,322 jobs, and a loss of more than $1.2 billion from the Western 
Australian economy annually. This loss has started to be priced into the economy gradually, meaning 
that this proposed bill already had had a chilling impact on the local economy and community.  
 
Population Impact 
The sheep producing areas of Western Australia have been impacted by drought over the last 5 years. 
These droughts significantly impact farmers and the whole of the rural communities. It is anticipated 
that there will be a greater number, and more severe droughts and severe weather events in the future. 
During these years, mixed farming has provided the diversity and resilience for small farmers to 
survive. The live sheep export ban will make these small farms less sustainable during drought years, 
and it is anticipated that they will be bought by larger holdings. This directly reduces the population of 
rural areas.  
 
This population impact is in addition to the wider economic impact which also will have a population 
reduction effect. 
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Community Impact 
Many regional towns are at a tipping point. Banning one of the industries that provides employment for 
the area will lower this even further, with significant human cost. Even a small loss in economic vitality 
has an outsized impact within small rural communities. The economic impact and also the population 
impact both means that families move out of the rural communities. The loss of 2 - 3 jobs in a 
community, therefore 2 – 3 families in the community, may mean a loss of services, commencing a 
negative slide for the entire community. For example, a loss of a 3 or 4 students to a school may mean 
a consequential loss funding for teachers from the school, making the town less attractive to 
residents. Other examples of services that may be impacted include Services Australia branches, 
hospitals, banks, IGA, café, service stations etc. This ban risk services being further consolidated to 
regional centres, Perth or provided online only.  
 
First Nation and CALD People Impact 
The sheep industry is labour intense. While figures are unavailable, a large proportion of these 
labourers are First Nation people and culturally and linguistically diverse (CALD) people. This 
proposed ban would undermine the efforts of countless people at all levels to bring justice and 
equality to our First Nations Peoples and would perpetuate institutional racism in our country. 
 
The Royal Commission into Aboriginal Deaths in Custody (RCIADIC) found that the Aboriginal 
population was grossly over-represented in custody. It noted that:  
 

Aboriginal people are in gross disproportionate numbers, compared with non-Aboriginal 
people, in both police and prison custody and it is this fact that provides the immediate 
explanation for the disturbing number of Aboriginal deaths in custody. 
  
The RCIADIC looked at indicators of disadvantage that contributed to this disproportionate 
representation, including that ‘Aboriginal people were dispossessed of their land without 
benefit of treaty, agreement or compensation.  
 
Other indicators identified by the RCIADIC were the economic position of Aboriginal people, 
the health situation, their housing requirements, their access or non-access to an economic 
base including land and employment, their situation in relation to education; the part played 
by alcohol and other drugs—and its effects. 
 
Over the 26 years since the RCIADIC, multiple resources have been dedicated to remedying 
the factors identified by the RCIADIC and to reducing the disproportionate incarceration of 
Aboriginal and Torres Strait Islander peoples. 
 
However, in 2016, Aboriginal and Torres Strait Islander people were 12.5 times more likely to 
be in prison than non-Indigenous people, and Aboriginal and Torres Strait Islander women were 
21.2 times more likely to be in prison than non-Indigenous women. 

 
Banning an industry that employs First Nation and CALD people at considerably higher rates than the 
national average further institutionalises disadvantage and exasperates the existing injustices of First 
Nation people’s non-access to an economic base leading to higher incarceration rates.  
 
It is notable that none of the Federal transition support package has been designated for direct impact 
of this ban on First Nation and CALD people. 
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Capital City Impact 
The population of Australia’s capital cities grew over 500,000 (3%) in the year ending June 2023, the 
largest annual growth recorded by the Australian Bureau of Statistics (ABS). Population growth is one 
of the factors which is causing the current housing crisis. The Federal government and opposition both 
have proposals to manage this population through limiting immigration. 
 
In Perth the population grew by 81,318 (3.6%). The net migration from other places within Australia to 
Perth in the year to June 2023 was 10,658 people. This will accelerate if the ban on the live sheep export 
industry proceeds, fuelling the current housing crisis.  
 
Sheep Welfare Impact  
The live sheep export industry is highly regulated, resulting in high standards of welfare for sheep. 
There has been controversy over these standards and calls to strengthen the regulations to provide for 
increased welfare for sheep. The industry continues to make significant advances in ensuring the 
welfare of animals during transportation, including improved vessel design, ventilation systems,, feed 
management and monitoring. Regular inspections and stringent compliance measures have been 
implemented to ensure the highest standards of animal welfare are upheld.  
 
Banning the live sheep export industry in Australia will mean that the demand will be met from other 
countries which are unlikely to have these high standards. While the live sheep export industry still 
exists in Australia, there is opportunity to increase the welfare for sheep. If the ban proceeds, the 
welfare of the sheep will be significantly reduced.  
 
Conclusion  
The removal of an entire industry in banning the live sheep export without providing a replacement 
industry is hurtful to the farmers, the local community and the whole of Western Australia. This is 
similar to the withdrawal of support to the car manufacturing industry which, almost 10 years on, still 
has a lasting impact upon those communities. 
 
Reflecting upon these arguments, it is considered legislation should be informed by those impacted 
by them. In this case, legislation is being proposed which impacts the livelihood of rural people and 
communities, by largely people outside these communities. This leads to a mismatch between the 
legislation and local social values.  
 
The effect of both the loss of the live sheep industry and 95% of the wool industry will be substantial. 
The total effect will be a loss 2,322 jobs, and a loss of more than $1.2 billion from the Western 
Australian economy annually. Many of the people that will lose their jobs will be First Nation and CALD 
people. This will perpetuate the vicious cycle of disadvantage that they currently experience.  
 
The economic loss has started to be priced into the economy gradually, meaning that this proposed 
bill already has had a chilling impact on the local economy and community.  
 
Added to the economic impact is the population and services loss within rural communities. This will 
have a devastating cumulative impact on rural communities already doing it tough.  
 
All of these impacts will achieve nothing as live sheep industry will be replaced by exports from other 
countries which do not have comparable comprehensive animal welfare standards. This ban will 
negatively impact on animal welfare and devastate rural communities.  
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Signatories  
The below local government on behalf of our local communities recommend that the proposed Export 
Control Amendment (Ending Live Sheep Exports by Sea) Bill 2024 does not proceed:  
 
 
On behalf of the Shire of Pingelly 
 
 
 
         
Signature of the CEO/ Shire President  Print Name 
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9.1.7 RESERVE TRANSFERS 

 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

This report seeks Council’s endorsement for the transfer of funds from the Reserve account to the Municipal 
Fund which are financing current and future projects. 

 Background 

Council in its annual budget makes considerations for the transfer of funds to and from the Reserve account 
depending on the immediate and/or long-term needs of the Municipal budget or projects at hand. 

The 2023/24 budget made recommendation for the following net transfers between accounts. 

Plant Reserve   $ 110,000 from Reserve to Muni 

Swimming Pool Reserve   $ 400,000 from Reserve to Muni 

Building Reserve   $ 600,000 from Reserve to Muni 

Community Dev Reserve  $ 150,000 from Reserve to Muni. 

 Comment 

These figures were set at the commencement of last year’s budget and with a full year of operations I am 
recommending that the following transfers between accounts take place. 

Plant Reserve   $ 110,000 from Reserve to Muni 

Swimming Pool Reserve   $ 400,000 from Reserve to Muni 

Building Reserve   $ 600,000 from Reserve to Muni 

Community Dev Reserve  $ 150,000 from Reserve to Muni. 

 Statutory Environment 

Local Government Act 1995. 

 Policy Implications 

Council does not have a policy in relation to this matter. 

 Strategic Implications 

Sound Financial management practises by reserving funds for future project initiatives. 

 Financial Implications 
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Transfer of $ 1,260,000 from the Reserve Fund to the Municipal Fund accounts which are financing current and 
future projects. 

 Voting Requirements 

☐ Simple Majority   ☒ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council make the following transfers between the Municipal Fund and the Reserve Fund   

Plant Reserve   $ 110,000 from Reserve to Muni 

Swimming Pool Reserve   $ 400,000 from Reserve to Muni 

Building Reserve   $ 600,000 from Reserve to Muni 

Community Dev Reserve  $ 150,000 from Reserve to Muni. 
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9.1.8 COMMUNITY BANK MUKINBUDIN - GRANT 

 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

This report seeks Council’s acceptance of the Community Bank Mukinbudin grant of $ 35,000 towards the 
Warm Water Pool project. 

 Background 

The Community Bendigo Bank Mukinbudin contributes funds annually to community groups for a variety of 
projects that have a wide benefit to the local community. 
 
The Council made an application for funds to assist in the construction of the Warm Water Pool Project at the 
Leisure Hub at the Old Primary School. 
 
The Community Bank have advised that the application was successful for the amount of $ 35,000. 
 

 Comment 

The Community Bank have provided a grant agreement for signature and I recommend that Council accept the 
grant offer and conditions. 

 Statutory Environment 

Local Government Act 1995. 

 Policy Implications 

Council does not have a policy in relation to this matter 

 Strategic Implications 

Social – provide community facilities and promote social interaction. 

 Financial Implications 

$ 35,000 income towards the Warm Water Pool Project proposed for the 1024/25 financial year. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 
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OFFICER RECOMMENDATIONS 

That Council accept the Community Bank Mukinbudin grant of $ 35,000 towards the Warm Water Pool 
Project and authorise the signing of the agreement. 
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9.1.9 SALE OF LAND LOT 112 GRANITE STREET – REFUND P LANE 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

The purpose of this report is for Council to consider refunding the purchase price for prior sale of Lot 112 
Granite Street to Mr Peter (Bill) Lane. 

 Background 

Council have been selling land via a Conditional Land Release arrangement to help promote population growth 
and development within the townsite. 

Council, at its February 23 meeting resolved to sell lot 112 Granite Street Westonia to Mr P (Bill) Lane with the 
intention to construct a light industrial shed minimum of 150m2 as primary purpose with a small caretaker’s 
residence as secondary use. 

Below is a map illustrating the lot in question. 

 

 Comment 

Since the conditional sale of Lot 112 Granite Street, Mr Lane has subsequently purchased two (2) other 
properties within the Westonia townsite and does not intend to develop the said lot. 

Normally the conditional land release sales are non-refundable to the purchaser if they have not met their 
condition of developing the lot within the required timeframe, but as Mr Lane has invested in other properties 
within the townsite, it is recommended that a refund be granted to Mr Lane and that the lot be made available 
for future prospective developers. 
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  Statutory Environment 

Nil 
 

 Policy Implications 

Nil 
 

 Strategic Implications 

Nil 

 Financial Implications 

A refund of $ 5,000 from the conditional land release program. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council approve refunding the purchase price for prior sale of Lot 112 Granite Street to Mr Peter (Bill) 
Lane. 
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9.1.10 DIFFERENTIAL RATES 2024/2025 

 
Responsible Officer: Bill Price, CEO  
Author: Jasmine Geier, DCEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Attachment 9.1.7 Differential Rates Submission Received  
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

For Council to consider the submissions received following advertising of the proposed differential rates for 
2024/2025 financial year. 

☒  Executive Decision   ☐ Legislative Requirement 

 Background 

Council supported the differential rates in the dollar and minimums proposed for the 2024/2025 financial year 
and advertised the proposed rates for a 21 day comment period closing on Friday 7th June 2024. Council are 
then required to seek Ministerial approval for proposing to impose a Mining GRV differential rate that is more 
than twice the lowest rate. 

May 2024 Resolution: 

RESOLUTION 

Moved: Cr Fathifull Seconded: Cr Huxtable 

07/05-24 That Council: 
1. Reviews and adopts the statements in relation to  

a) Objects and Reasons for implementing a Differential Rate 2024-25 
b) Statement of Rating Information 2024-25 

2. Support the following differential rates in the dollar and minimum payments for the GRV 
and UV rated properties, subject to finalisation of the 2024-25 draft budget: 

 
Category Rate in the $ Minimum Rate $ 

GRV General 8.3833 370.00 
GRV Mining 23.538 370.00 

 
3. Seek the Minister for Local Government’s approval to impose differential general rates 

more than twice the lowest rate; and  
4. That Council publicly advertises its intention to impose differential rates, pursuant to 

section 6.36 (1) of the Local Government Act 1995 and invites public submissions for a 
period of twenty-one days; and 

5. That Council consider any submissions in respect of imposition of differential rates as 
part of the 2024-25 Budget deliberations. 

 CARRIED by ABSOLUTE MAJORITY 6/0 

 Community/Stakeholder Consultation 

An advertisement on the 17th May 2024 was included in the public notice section of the Newspaper circulated 
in the district as well as being located on the public notice board at the Shire office and the Shire website. The 
community will have 21 days to make submissions. (5.00pm on Friday 7th June 2024) 
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 Comment 

The Local Government Act 1995 provides for Councils to levy rates to fund the estimated annual budget 
deficiency for the forthcoming financial year.  

The estimated budget deficit for the 2024/2025 financial year has not yet been finalised, as the detailed budget 
estimates covering various expense and revenue items are currently being prepared. At present, the amount 
required from rates to fund the outcomes of the draft budget is in excess of the rate increase proposed of 5%. 
Staff is revising the draft budget and service levels and are looking at all avenues to reduce the gap, including 
alternative revenue sources.  

In the past Council has adopted rates that are more than twice the minimum differential rate and must 
therefore seek Ministerial approval, as required by the provisions of the Local Government Act 1995. The 
Department of Local Government has been scrutinising Council’s differential rating strategy each year and may 
request modifications to be made, if they are not satisfied that the rating strategy is fair and equitable.  

It must be understood the purpose of this Agenda Item is to set an estimated Differential Rate so a request can 
be sent to the Minister after advertising and seeking submissions from the electorate. Invariable the actual rate 
amount set may differ from the estimate once the valuations have been received from Landgate for the next 
financial year. However the legislations allows these rate in dollar amounts to be adjusted to reflect the actual 
valuations by making notation in the Shires Adopted Budget and on the Rate Notices sent out. Such notation is 
to explain the reason for the difference between the advertise Differential Rate and that impose being due to 
valuation adjustments from Landgate. The actual Rate Revenue raised will not differ significantly. 

 

The table below shows the rate categories for 2024/2024 and the rate in cents and minimum amounts; GRV 
Rate Category 

 
Category  Rate in the $  Minimum Rate $  

GRV General 8.3833 370.00 

GRV Mining 23.538 370.00 

 

 Statutory Environment 

Under section 6.36 of the Local Government Act 1995, Council is required to give local public notice of the 
intention of Council to impose differential rates, or a minimum payment under a differential rate category. 
Local public notice includes publishing in a newspaper circulating in the district, exhibiting on the notice board 
of the local government office, and exhibiting on the notice board of the library inviting submissions in respect 
of the following information, for a minimum of 21 days;  

• Details of each rate or minimum payment the local government intends to impose,  

• Invitation for submissions to be made in respect of the proposed rate or minimum payment and any 
related matters.  

 Policy Implications 

There are no policies relating to this matter. 

 Strategic Implications 

N/A 

 Financial Implications 

The Shire’s principle source of income is through rates. It is an essential part of the budget process that the 
Council consider the level of rates that need to be raised in the context of funding the annual budget. It must 
also be noted that as other income, such as fees and charges are fixed by external legislation, there is very 
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little scope for the Shire to increase this revenue source to keep up with the rising costs of service provision, 
therefore, these increasing costs must be borne by increases in rates.  

The Shire has until 31 August each year to adopt the Annual Budget, as the Shire is a growing organisation and 
as such we are heavily reliant on receiving rates income to fund our operations, including salaries. With this in 
mind, setting the level of rates for advertising and allowing the adoption of the annual budget in June, after 
the close of the advertising period, is a very high priority to enable rates notices to be issued. The Shire 
prepares its cash flow based on starting to receive rate payments in late August each year.  

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council 

1.       Acknowledge the submissions received in regards to the proposed “Rate in the Dollar” for the 
2024/2025 financial year. 

2.       Advise that the Council has reviewed the expenditure requirements and considered efficiency 
measures during budget deliberations (Long Term Financial Plan Review) and consider that the rates 
as advertised are required. 

3.       Request the CEO to seek Ministerial approval to raise rates under Section 6.33 of the Local 
Government Act 1995 no more than the “Rate in the Dollar” that was advertised except for the 
amended mining rate category. 
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In accordance with Section 5.23(2) of the Local Government Act 1995, the meeting is closed to the members of 
the public for this item as the following sub-section applied: 

a) a matter affecting an employee or employees 

9.1.11 CHIEF EXECUTIVE OFFICER APPRAISAL 

 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Bill Price, CEO 
Attachments: Nil 
Signature: Officer  

 
 
CEO 

 

 Purpose of the Report 

☐ Executive Decision   ☒ Legislative Requirement 

The purpose of this report is for Council to review and endorse the CEO’s performance review as per the 
requirements of S 5.38 & 5.39 of the Local Government Act, 1995 as well as establish the next reporting 
period KPI’s. 

 Background 

The CEO was appointed to his position in January 2022. Annual Performance Reviews are required to be 
conducted in June of each year. As endorsed previously the CEO Performance Evaluation template was shared 
with Councillors for consideration and evaluation.  

As the matter deals with the Personal Affairs of the CEO, Council will meet behind closed doors to discuss the 
review outcomes which has been conducted by survey monkey by all Councillors . The President and Councillors 
will then present the outcomes of the review and provide comment to the Chief Executive Officer. 

As part of the review, it is a requirement that Council give consideration to the following contract items. 

• Leadership 
• Councillor Relations 
• External Relations, including customers and stakeholders 
• Organisation Management 
• Planning 
• Financial Management. 

 Comment 

Council has carried out the performance review of the Chief Executive Officer and Council is now required to 
resolve any amendments to the contract. 

 Statutory Environment 

Local Government Act 1995, section 5.38 – Council is required to review the performance of the CEO at least 
once each year. 
 
 
 

 Policy Implications 

The CEO Performance Review is undertaken in accordance with the Council’s Policy. 
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 Strategic Implications 

Effective Staff Performance  

Civic Leadership - Manage the organisation in a responsible and accountable manner. 

 Financial Implications 

Negotiation of contract Remuneration package. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That the Council adopt the 2023/24 Annual Review of the CEO as per the requirements of Section 5.38 and 
5.39 of the Local Government Act 1995 and that Council endorse the Key Performance Criteria for the ensuing 
2024/25 period as presented. 
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9.2 COMMUNITY AND REGULATIONS 

9.2.1 MUSEUM ARTICLES PURCHASE 

 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Call for Submissions - Advert 
Signature: Officer  

 
CEO 
 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

The purpose of this report is for Council to resolve to purchase the Antique Fuel Industry Museum Display being 
offered exclusively to the Council by M & M Cooper.  

 Background 

Council is aware of its investigations into the opportunity of acquiring an additional Museum Collection that 
will complement the existing and extremely successful Hood Penn Museum. With the likelihood that the Edna 
May Gold Mine is going into care and maintenance, the Council are keen to ensure that Westonia remains 
relevant and have identified that tourism is a sustainable economic driver for the local economy.  

Westonia currently is a highly regarded and desirable destination for travellers due to its excellent Tourist Park 
facilities, the unique townsite Facades including the Hood Penn Museum, its state-of-the-art recreational 
amenities and its natural rock destinations.  

An expansion of our extremely rare and unique Museum collection will further promote and market Westonia 
and attract greater numbers of visitors to our region. 

Council has recently undertaken a community survey titled ‘Shaping our Future’ with results and feedback 
overwhelmingly supportive of Tourism promotion initiatives, particularly a museum expansion. The results of 
the survey have previously been analysed by the Council. 

It is estimated that the total cost of the redevelopment project will be in the vicinity of $ 800,000. This will 
include the extension and full make for purpose renovation of the Carport façade, connectivity to the 
administration building, installation of electrical, CCTV security and air conditioning and the procurement of 
the proposed museum articles for the space. 

It is intended that a grant application be submitted to Lotterywest to assist in some components of the project 
with the balance of the funds to come from the Community Development Reserve and/or loan proceeds as the 
investment is considered an intergenerational project. 

 Comment 

As resolved at the last ordinary meeting, Council advertised the proposed Museum Expansion and Procurement 
Project calling for public submissions closing 12 June to be considered at today’s meeting. 

At the close of submissions Council has not received any written responses although there has been numerous 
verbal positive feedback on the proposal. 

M & M Cooper have offered exclusively the Antique Fuel Bowser Collection to the Council for a sum of $ 
500,000 which is considered a significant concessional price in comparison to its estimated actual value. 

Council does not consider the purchase will be contravening the Tender Legislation with purchases over $ 
250,000, as the collection is considered to be of a unique nature with only one potential supplier as per 
Regulation 11(F). 
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Regulation 11(F) of the Local Government (Functions & General) Regulations 1996 states that 

‘The local Government has good reason to believe that, because of the unique nature of the goods and services 
required or for any other reason, it is unlikely that there is more than one potential supplier’. 

Should the Council resolve to purchase the collection a legal deed of sale agreement will be entered into by 
both parties which is currently being drafted by WA Property Lawyers. 

 Statutory Environment 

S 3.57 Local Government Act 1995 

Regulation 11(F) of the Local Government (Functions and General) Regulations 1996. 

 Policy Implications 

Nil. 

 Strategic Implications 

Economic – Enhance local economic activity by supporting the growth of tourism in our shire and region. 

Economic - Forward plan to improve the economic diversity in our community. 

Social – retain and expand Westonia’s unique tourism experience. 

 Financial Implications 

Allocation made in the 2024/25 Financial Budget with funds being sourced from loan proceeds. 

 Voting Requirements 

☐ Simple Majority   ☒ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council resolve to purchase the Antique Fuel Industry Museum Display being offered exclusively to the 
Council by M & M Cooper for the sum of $ 500,000, with an allocation to be made in the 2024/25 Financial 
budget with funds being sourced from either Community Development Fund and/or Loan Proceeds.  
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9.2.2 BRENDA NEWBEY – COLLECTION OF SEED AUTHORITY 

 
Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

The purpose of this report is to consider providing permission for Brenda Newbey to collect Native Flora within 
the Town Common managed by the shire. 

 Background 

Brenda Newbey, local resident, is seeking Council’s permission to collect native seed from the Town Common 
under management order to the Shire of Westonia. 

Her intentions are  

‘Since living part time in Westonia I have become interested in the native flora and have taken photos of many 
of the flowering plants. I have worked on Identifying them using various references and finally checking each ID 
in the State Herbarium in Kensington. There are likely to be at least 300 species. So far I have completed 
identifying about 110 species but I have not begun to compile an index as a resource. 

My plan: I would like to make a publicly available (online) photo index of the flowering plants of the Westonia 
Common.   

There is an elaborate blog of Esperance and surrounds flora species with photos and detailed text. Merredin 
has a comprehensive list of plants of the Merredin Shire with only a few photos. Many WA plant species have a 
small range so each shire has a flora which partly overlaps with its neighbours but is also distinctive. The index 
I have in mind could possibly be a blog with photos and text but on a smaller scale than the Esperance one.    

It is not always possible to make an ID with photos alone and comparing dried specimens would be 
better. Sometimes it would be necessary to pick a plant specimen as it's too windy to photograph it successfully 
where it grows. I would not always be able to ID a plant and would need to consult a professional botanist for 
which a specimen would be necessary. I have a digital microscope which also takes photos. I'll be able to make 
more use of it for identifications if I am able to pick plant parts. 

If specimens are duplicated for the Westonia collection, then this collection could be updated and expanded and 
perhaps made more accessible to interested residents and visitors. 

I am not a qualified botanist but studied Botany for a year at UWA and was married to a field botanist from 
whom I learnt how to manage plant specimens. I had a licence to take flora for about 3 years about 25 years 
ago, at that time I was employed to collect and identify plants as part of projects on rare birds.’ 

The Council has granted this organization permission in the past under normal conditions. 
 

 Comment 

 Council has granted permission before to several entities with the following conditions.  

• All persons collecting native seed are licenced according to the Wildlife Conservation Act 1950 and will 
abide by the conditions of this licence. 
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• Permission is for a twelve-month period, commencing June 2024. 
• Appropriate hygiene measures will be followed at all times to prevent the spread of plant disease and 

weeds. 
• All care will be taken to avoid the disturbance of fauna habitat. 
• All care will be taken to avoid any disturbance that may lead to soil degradation; and 
• That a database of the flowering plants of the Westonia Common be made available to the Council for 

public information. 

 Statutory Environment 

Nil 

 Policy Implications 

There are no policies relating to this matter. 

 Strategic Implications 

N/A 

 Financial Implications 

N/A 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council authorise Brenda Newbey to collect native seed from the Town Common under management 
order to the Shire of Westonia in accordance with the conditions set out below. 

• All persons collecting native seed are licenced according to the Wildlife Conservation Act 1950 and 
will abide by the conditions of this licence. 

• Permission is for a twelve-month period, commencing June 2024. 
• Appropriate hygiene measures will be followed at all times to prevent the spread of plant disease 

and weeds. 
• All care will be taken to avoid the disturbance of fauna habitat. 
• All care will be taken to avoid any disturbance that may lead to soil degradation; and 
• That a database of the flowering plants of the Westonia Common be made available to the Council 

for public information. 
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9.2.3 E-SCAPES ENVIRONMENTAL – COLLECTION OF SEED AUTHORITY 

 
Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

The purpose of this report is to consider providing permission for E-Scapes Environmental to collect Native Flora 
within the shire boundaries. 

 Background 

Wheatbelt NRM on behalf of the E-Scapes Environmental is seeking Council’s permission to collect native seed 
from Reserves under management order to the Shire of Westonia. 

The Council has granted this organization permission in the past under normal conditions. 
 

 Comment 

 Council has granted permission before to several entities with the following conditions.  

• All persons collecting native seed are licenced according to the Wildlife Conservation Act 1950 and will 
abide by the conditions of this licence. 

• Permission is for a twelve-month period, commencing June 2024. 
• Appropriate hygiene measures will be followed at all times to prevent the spread of plant disease and 

weeds. 
• All care will be taken to avoid the disturbance of fauna habitat. 
• All care will be taken to avoid any disturbance that may lead to soil degradation; and 
• There be a requirement to donate to the Shire of Westonia, 10% of all seed from each species collected 

within the shire. This will go towards rehabilitation projects in the shire. 

 Statutory Environment 

Nil 

 Policy Implications 

There are no policies relating to this matter. 

 Strategic Implications 

N/A 

 Financial Implications 

N/A 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 
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OFFICER RECOMMENDATIONS 

That Council authorise E-Scapes Environmental to collect native seed from reserves under management order 
to the Shire of Westonia in accordance with the conditions set out below. 

• All persons collecting native seed are licenced according to the Wildlife Conservation Act 1950 and 
will abide by the conditions of this licence. 

• Permission is for a twelve-month period, commencing June 2024. 
• Appropriate hygiene measures will be followed at all times to prevent the spread of plant disease 

and weeds. 
• All care will be taken to avoid the disturbance of fauna habitat. 
• All care will be taken to avoid any disturbance that may lead to soil degradation; and 
• There be a requirement to donate to the Shire of Westonia, 10% of all seed from each species 

collected within the shire. This will go towards rehabilitation projects in the shire 
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9.3 WORKS AND SERVICES 

9.3.1 DISPOSAL OF ASSETS SURPLUS TO REQUIREMENTS 

 
Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference:  
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

This report seeks Council’s endorsement of the sale of the 2019 Stonestar Water Tanker and 2014 Freightliner 
Prime Mover that were surplus to Council needs. 

 Background 

Council has several assets that are surplus to requirements and were advertised for public sale through the 
usual channels over the last few months. 

• 2014 Freightliner Coronado Prime Mover. (this item has had 3 public tender advertisements previously 
with no interest shown) 

• 2019 Stonestar Semi steel water tanker. 

 Comment 

Both items of plant were advertised extensively with little interest originally shown. Last week Council has 
received an offer for each item being 

Freightliner - $ 65,000 plus GST 

Stonestar - $ 67,500 plus GST 

After discussion with Councillors out of session these offers have since been accepted. 

 Statutory Environment 

Local Government Act 1995. 

 Policy Implications 

Council does not have a policy in relation to this matter 

 Strategic Implications 

Nil 

 Financial Implications 

Funds from the proceeds of the sale of assets. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 
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OFFICER RECOMMENDATIONS 

That Council endorse the sale of the 2019 Stonestar Water Tanker ($67,500 Plus GST) and the 2014 
Freightliner ($65,000 plus GST) that were surplus to Council requirements. 
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9.4 ENVIRONMENTAL HEALTH, PLANNING AND BUILDING SERVICES 

9.4.1 SURRENDER MANAGEMENT RESERVE 2168 – WARRACHUPPIN TANK 

Responsible Officer: Bill Price, CEO  
Author: Bill Price, CEO 
File Reference: ES1.5.7.2 Warrachuppin Water Tank 
Disclosure of Interest: Nil 
Attachments: Nil 
Signature: Officer  

 
CEO 

 

 Purpose of the Report 

☒ Executive Decision   ☐ Legislative Requirement 

This report seeks Council’s resolution to indemnify the State of Western Australia in relation to the proposed 
management order of Reserve 2168 Warrachuppin Water Catchment & Tank. 

 Background 

Council would be aware of their earlier resolution in December 2023 to accept the management control of 
Reserve 2168 Warrachuppin Water Catchment & Tank from the Water Corporation on an as is basis 

The Department of Planning, Lands and Heritage has been reviewing a request relating to the proposed grant 
of a Management Order in favour of the Shire of Westonia over Reserve 2168, being Lot 345 on Deposited Plan 
203241. Water Corporation will be removed as the Responsible Agency and the Department of Planning, Lands 
and Heritage will be appointed.  

Reserve 2168 is within the Marlinyu Ghoorlie native title claim area. Native title continues to exist but be made 
subject to the Management Order by operation of the non-extinguishment principle pursuant to subsection 
24KA(4) of the Native Title Act 1993. A memorial will be placed on the Crown land title stating that native title 
has been supressed. Any future change to the use or any request to add power to lease will require an ILUA.  

The current purpose of Reserve 2168 is ‘Watering Place’ however 24KA of the NTA lists specific uses for the 
land in order for 24KA to apply. In order to ensure compliance ‘Well’ may be a more appropriate purpose for 
the Reserve. The letter from Water Corporation refers to a pioneer well that is located near the tank.   

 Comment 

Prior to issuing the management order the Department also requires the Council resolve to indemnify the 
Department against compensation liability. Suggested wording for the indemnity is as follows: 

The Shire of Westonia agrees that it will indemnify and keep indemnified the State of Western Australia, the 
Department of Planning, Lands and Heritage and the Minister for Lands and hold them harmless from and 
against all liabilities, obligations, costs, expenses or disbursements of any kind including, without limitation, 
compensation payable to any party under the Native Title Act 1993 (Cth) which may be imposed on, or incurred 
by the Indemnified Parties relating to or arising by directly or indirectly from the grant of a management order 
over Reserve 2168 for the purpose of ‘Well’. 

 Statutory Environment 

S24KA(4) of the Native Title Act 1993. 

 Policy Implications 

Council does not have a policy in relation to this matter. 

https://www6.austlii.edu.au/cgi-bin/viewdoc/au/legis/cth/consol_act/nta1993147/s24ka.html
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 Strategic Implications 

Strategic water source in Warrachuppin for land user and Council use. 

 Financial Implications 

Future maintenance costs of the Warrachuppin Water Tank in future budgets. 

 Voting Requirements 

☒ Simple Majority   ☐ Absolute Majority 

OFFICER RECOMMENDATIONS 

That Council agrees that it will indemnify and keep indemnified the State of Western Australia, the 
Department of Planning, Lands and Heritage and the Minister for Lands and hold them harmless from and 
against all liabilities, obligations, costs, expenses or disbursements of any kind including, without limitation, 
compensation payable to any party under the Native Title Act 1993 (Cth) which may be imposed on, or 
incurred by the Indemnified Parties relating to or arising by directly or indirectly from the grant of a 
management order over Reserve 2168 for the purpose of ‘Well’.  



Ordinary Council Meeting Agenda 
20th June 2024  Page | 39 

10. ELECTED MEMBERS MOTIONS OF WHICH PREVIOUS NOTICE HAS 
BEEN GIVEN 

11. NEW BUSINESS OF AN URGENT NATURE INTRODUCED BY A 
DECISION OF THE MEETING 

12  DATE AND TIME OF NEXT MEETING 
The next ordinary meeting of Council will be held on Thursday schedule 18th July 2024 commencing at 
3.30pm. 

13. MEETING CLOSURE 
There being no further business the Shire President, Cr Mark Crees declared the meeting closed at pm 
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